MEMORANDUM

DATE:

March 3, 2008

TO:

Human Resource Facilitators



Deans, Directors and Department Heads

FROM:
        Ann Penn, Director Equal Opportunity/ADA



Brenda Malone, Associate Vice Chancellor for Human Resources

SUBJECT:
Expanded Employment Preferences for Veterans

This past legislative session, the General Assembly amended our Veteran's Preference laws.  As you know, under North Carolina law,veterans and their spouses or surviving spouses must be granted preference in initial employment with the State.  Now, as a result of the recent statutory amendments, veterans and their spouses or surviving spouses must also be granted preference in other employment events, including subsequent hirings, promotions, reassignments and horizontal transfers.

These amendments apply to SPA, EPA Non-Faculty and EPA Faculty positions.  Departments must give preference in employment decisions to qualified applicants who are eligible to be considered for veteran's preference.  This preference means that an applicant who is eligible for veteran's preference must be selected for the position when he/she is "substantially equal" in qualifications to the best qualified applicant not eligible for veteran's preference.  Substantially equal qualifications occur when the hiring manager or search committee cannot make a reasonable determination that the qualifications held by one or more applicants are significantly better suited for the position than the qualifications held by another applicant.

To qualify for veteran's preference, applicants must submit the "Veteran's Worksheet" when applying for positions.  SPA employing departments will see veteran status when they view the application.  EPA employing departments will be informed of veteran status in the "view applicant screen" of EPA Recruitment Web when it is implemented.

If you have any questions about this expanded preference for veterans, please contact Human Resources regarding SPA Employees, and the Equal Opportunity Office regarding EPA employees.
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