INTERIM EQUAL OPPORTUNITY STATEMENT
The University of North Carolina at Chapel Hill

	I. Recruitment ID:      

	Position ID:        
	EEO Data Form Summary

	Department      

	School/College      

	(To be filled out by the Equal Opportunity Office)

	1. 
	
	

	Position Title      

	

	
	

	II. RECORD OF APPLICATIONS

Summary tabulation of all applicants (an applicant is any person who makes written application to department, school or other employing unit for consideration of employment for a specific EPA Faculty or Non-Faculty position).  Contact the Equal Opportunity Office for Information on Applicant EEO DATA Forms Received.
Gender

       Ethnicity/Race

Hispanic
    American

Indian/Alaskan

       Native
Asian
Black/African

American
Native Hawaiian/

Other Pacific Islander
White/

Caucasian
Two or More Races
Unknown
Total
Male

   
   
   
   
   
   
   
   
   
Female

   
   
   
   
   
   
   
   
   
Unknown

   
   
   
   
   
   
   
   
   
Total
   
   
   
   
   
   
   
   
   



III. NUMBER EXCLUDED FROM FURTHER CONSIDERATION

A. Summary tabulation of all applicants who have been excluded from further consideration.

	Gender
	
	
	       Ethnicity/Race
	
	
	

	
	Hispanic
	    American

Indian/Alaskan

       Native
	Asian
	Black/African

American
	Native Hawaiian/

Other Pacific Islander
	White/

Caucasian
	Two or More Races
	Unknown
	Total

	Male
	   
	   
	   
	   
	   
	   
	   
	   
	   

	Female
	   
	   
	   
	   
	   
	   
	   
	   
	   

	Unknown
	   
	   
	   
	   
	   
	   
	   
	   
	   

	Total
	   
	   
	   
	   
	   
	   
	   
	   
	   


	B.   Attach an Applicant Flow Form (EOF-2A).  Provide the name and application date of each applicant.      Include the disposition for each applicant.  Give specific reasons for exclusion from further consideration.



	IV. We certify that at each state of the recruitment and selection activities that the process has conformed to the principles and objectives of the Equal Employment Opportunity Plan.


	DEPARTMENT EQUAL OPPORTUNITY OFFICER______________________________________
	DATE___________

	
	

	DEPARTMENT HEAD/DIRECTOR___________________________________________________
	DATE___________

	
	

	DEAN__________________________________________________________________________
	DATE___________

	
	

	UNIVERSITY EQUAL OPPORTUNITY/ADA OFFICE ____________________________________
	DATE___________

	                                                                                                             Ann E. Penn
	


Equal Opportunity Policies and Guidelines for Initial Appointments
I. Instructions for submitting Interim Equal Opportunity Statement:

· This form should be typed using the online form; attach additional sheets if necessary.  (This form is periodically revised).

The Interim Equal Opportunity Statements are required to be submitted after the application deadline and before interviews are offered to candidates.  Exceptions to this policy require prior approval of the Equal Opportunity Officer.

Please refer to the Equal Opportunity Procedures Manual for complete instructions or contact the Equal Opportunity Office (966-3576) if you have any questions concerning the required procedures for completing this form.  Keep a copy for your department files.

Send Original to:

Equal Opportunity Office
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