	FINAL EQUAL OPPORTUNITY STATEMENT

	The University of North Carolina at Chapel Hill

	Initial Appointment

	

	

	Recruitment Plan Number
	     
	                   EPA Non-Faculty Position Number 
	     

	

	Department/Unit
	     
	School/College
	     

	

	Name of Person Recommended
	     

	

	Title of Appointment
	     

	

	Effective Dates  (From)
	     
	(To) 
	     

	

	Race 
	 FORMDROPDOWN 

	Gender 
	 FORMDROPDOWN 

	Recommended Salary
	     

	

	Current 

UNC Employee:   FORMCHECKBOX 
 No   FORMCHECKBOX 
  Yes     
	Current 

Dept.:  
	     
	Current Job Title:
	     

	

	1. Special conditions of appointment, if any:

	

	
	     

	2. Summary tabulation of persons interviewed:
Gender

       Ethnicity/Race

Hispanic
    American
Indian/Alaskan

       Native
Asian
Black/African

American
Native Hawaiian/

Other Pacific Islander
White/

Caucasian
Two or More Races
Unknown
Total
Male

   
   
   
   
   
   
   
   
   
Female

   
   
   
   
   
   
   
   
   
Unknown

   
   
   
   
   
   
   
   
   
Total
   
   
   
   
   
   
   
   
   


	

	

	3.   For each person offered an interview provide the final disposition on the Applicant Flow Form (attach form).  Specify the reason not recommended for each candidate excluded.  Provide a copy of Resume/Vita for each finalist candidate interviewed.

	

	

	4.  We certify that at each stage of the recruitment and selection activities the process has conformed to the principles and objectives of the Equal Employment Opportunity Plan.

	

	

	

	
	

	
	DEPARTMENT EQUAL OPPORTUNITY OFFICER 
	     
	DATE
	     

	
	DEPARTMENT HEAD/DIRECTOR  
	     
	DATE
	     

	
	DEAN
	     
	DATE
	     

	
	UNIVERSITY EQUAL OPPORTUNITY OFFICER
	
	DATE
	

	
	
	            Ann E. Penn
	
	


I.  
Instructions for submitting Final Equal Opportunity Statement

1. This form should be typed using the online form; attach additional sheets if necessary.

(This form is periodically revised.)

II. 
Equal Opportunity Policies and Guidelines for Initial Appointments

1. The Final Equal Opportunity Statement should be submitted at the point following the approval of the Interim Equal Opportunity Statement:

· When the department has completed interviews and is ready to recommend a candidate for appointment.
Please refer to the Equal Opportunity Procedures Manual for complete instructions or contact the Equal Opportunity Office (966-3576) if you have any questions concerning the required procedures for completing this form.

Mail to:
The Equal Opportunity Office
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