EQUAL OPPORTUNITY PROCEDURES FOR

CERTAIN EMPLOYMENT PURSUANT TO GRANTS
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	Name of Person Recommended
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(Middle)

 FORMCHECKBOX 
 Principal Investigator
 FORMCHECKBOX 
 Co-Principal Investigator

	 FORMCHECKBOX 
 Other (describe)
	     

	

	Current Title
	     

	

	Proposed Position Title
	     


Approved Position Number          
    (Provide copy of position approval)
The above named individual meets the requirements of the University’s policy pertaining to Equal Opportunity Procedures for Certain Employment Pursuant to Grants (March 12, 1985; Revised August 1995).

	     
	
	     

	Department Head
	Provost/Vice Chancellor

	

	

	     
	
	

	Dean of College/School
	University Equal Opportunity Officer

	
	 Ann E. Penn

	

	

	

	Granting Agency
	     

	

	Title of Project
	     

	

	Project Period
	     


Equal Opportunity Procedures for

Certain Employment Pursuant to Grants

(do not print this page)

The following guidelines must be followed in using this form:

1. Exceptions to the normal Equal Opportunity search requirement may be granted with respect to the employment of persons who are identified as principal investigators or co-principal investigators on grant applications.

2. Such exceptions, if granted at all, are limited to the employment of those identified as principal investigators or co-principal investigators in the grant application who are already at the University of North Carolina at Chapel Hill as postdoctoral research associates, clinical fellows, or other similar titles in this category, at the time of submission of the grant application and who are proposed in the grant application to be employed by the university in nontenure-track EPA positions only.

3. The request for exception with supporting documentation must be addressed to the Dean of the School or College involved and must be accompanied by a certification by the department or curriculum chair that the submission of the application and proposed employment are based on the academic merits of the application and not on any impermissible considerations of race, gender, religion, color, age, creed, national origin, disability, or veteran status.  If the Dean approves the request for exception, he or she shall submit the request to the Provost and Vice Chancellor as appropriate.  The request shall then be submitted to the Equal Opportunity Officer for review and action.  The grant application may not be forwarded by the Dean to the Provost or Vice Chancellor, as appropriate, to the Office of Research Services until after the Equal Opportunity Officer has conditionally approved the request for exception, as provided in paragraph 4.

4. The approval of the exception to the search requirement and the employment itself shall be conditioned upon the successful award of the grant application.

5. The employment of an individual for whom an exception is granted shall be limited to the duration of the grant.  Any subsequent appointment to a tenure-track or nontenure-track position to the individual shall conform with applicable search requirements of the Equal Employment Opportunity Plan in addition to its other requirements.

6. Any individuals named in the grant application other than the proposed principal investigator or co-principal investigator may be employed only after full compliance with the requirements of the Equal Employment Opportunity Plan.

March 12, 1985; Revised August 1995

07/27/2007
07/24/2007

