The NC LiteracyCorps Project/AmeriCorps

Site-Member Final Performance Evaluation

AmeriCorps Member Name: ________________________________________________

Agency/Campus: _________________________________________________________

Date: _________________________

Please rate the AmeriCorps member in the areas listed below: (Put an X in the appropriate box)

	
	Excellent
	Good
	Fair
	Poor

	1.  Interactions with on-site personnel, adult/child learners or public.
	
	
	
	

	2.  Sets priorities, anticipates needs, and avoids schedule conflicts.
	
	
	
	

	3.  Fills out and submits all relevant documentation in a timely manner.
	
	
	
	

	4. Demonstrates concern for the quality, accuracy and completeness of tasks performed.
	
	
	
	

	5.  Training and preparation to provide program activities and services effectively.
	
	
	
	

	6.  Dependable and can be counted upon to carry out duties and report to service on time, regularly and consistently.
	
	
	
	

	8.  Demonstrates a Service Ethic that is indicative of the AmeriCorps principals of “GETTING THINGS DONE”.
	
	
	
	

	9.  Presentation in self in attire, demeanour and attitude.
	
	
	
	

	10.  Creative and/or resourceful in problem-solving.
	
	
	
	

	11.  Demonstrates group leadership and facilitation skills.
	
	
	
	


12.   Please illustrate some of the significant impacts the AmeriCorps member has had on the community served by your Agency/Campus.

13. In what ways have your Learner’s behaviour or knowledge changed since the AmeriCorps Member started serving at your Campus/Agency? Please elaborate.

14. What were your expectations of the AmeriCorps Member before they began serving in your Agency/Campus and have those expectations been met?

I certify that the results of this evaluation have been reviewed with both the AmeriCorps member and the placement site supervisor.
Member signature:










Date

Site supervisor signature: 










Date

AmeriCorps Program director signature: 











Date
