














The University of North Carolina at Chapel Hill
Summary of Lease Dispositions
As of January 1, 2010

I..RentalHouses

~boeation ot

~Lease End Date -

12276 US Highway 15-501 North, Pittsboro

Michelle & Robert Dial

$13,800.00

1/31/2010

1
2}1506B Mason Farm Road, Chapel Hill Andrew Pukal $550.00 $6,600.00 1/31/2010
311309 Homestead Road, Chapel Hill Robert & Nadine Woods 1,649 $1,125.00 $13,500.00 4/30/2010
411303 Mason Farm Road, Chapel Hill Lyneise Williams 2,314 $1,500.00 $18,000.00 5/31/2010
51301 Chase Avenue, Chapel Hill Stephen Seiberling 1,940 $1,175.00 $14,100.00 5/31/2010
611402 Mason Farm Road, Chapel Hill Tim Carless 3,200 $1,150.00 $13,800.00 6/30/2010
71109 Chase Ave, Chapel Hill Sharome lordan 2,324 $1,400.00 $16,300.00 6/30/2010
811148 Chase Avenue, Chapel Hill Emily Givens 780 $550.00 $6,600.00 6/30/2010
911307 Mason Farm Road, Chapel Hill Eric McAfee 3,010 $1,450.00 $17,400.00 2/28/2010
10}218 Wilson Street, Chapel Hill James & Jacqueleene Dobbins 1,500 $1,250.00 $15,000.00 7/31/2010
11j1494 Mason Farm Road, Chapel Hill Nancy Vernon 1,775 $1,275.00 $15,300.00 3/31/2010
12|1301 Mason Farm Road, Chapel hill Robert Marciano & Anna Lopez 2,609 $1,350.00 $16,200.00 6/30/2010
13|1450 Mason Farm Place, Chapel Hill David and Susan Demers 3,196 $1,400.00 $16,800.00 8/31/2010
14|1500 Mason Farm Road, Chapel Hill Darline Millett 2,429 $1,050.00 $12,300.00 8/31/2010
151620 Park Place, Chapel Hill Ronald A. Difelice 1,400 $1,350.00 $15,900.00 8/31/2010
16|2311 Homestead Road, Chapel Hill Michael & Denise Lopez 2,306 51,450.00 $17,400.00 2/28/2011
17[307 W Cameron Ave, Chapel Hill Dale & Deborah Miller 2,936 $2,050.00 $22,800.00 5/31/2011
18|University Lake (Lake Warden's House) Orange Water and Sewer Authority 1,080 $0.00 51.00 2/14/2012
19]611 East Franklin Street (Horace Williams Mouse) The Chapel Hill Preservation Society 2,600 $0.00 $1.00 6/30/2012
Notes : 35,568 $21,225.00 $252,300.00

1 No longer lease upper level of 114 Chase {114 A, $1000.00}

2 Lease #17 is a new lease and the rent increased ($150.00) since the luly 2009 report

Il. Rental Bii

“ 'Location: 7

Bs i _ CiEL R i v -
1|Carolina Inn, Chapel Hill NC BOT of the Endowment Fund 118,780 $0.00 $1.00 6/30/2011
2{Mason Farm Road Environmental Protection Agency 66,000 $450,810.00 $5,409,720.00 1/31/2015
184,780 § 450,810.00 $5,409,721.00
Notes
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The University of North Carolina at Chapel Hill

Summary of Lease Dispositions

As of January 1, 2010

Il. Land Leases . -

“Logation,

-7 lesgee's Name .

!+ iland Acreage ' Anfual Rent

Chapel Hill-Carrboro Bikeway

Town of Carrboro

0.70

$1.00

rmth-mth

1
2|Laurel Hill Parkway, Park & Ride Lot Town of Chapel Hill 8.68 $1.00 9/18/2009
3]UNC-CH campus at Stadium Drive-Kenan Stadium The Educational Foundation, Inc. 3.33 $0.00 12/31/2009
4|UNC-CH campus -Geprge Watts Hill Alumni Center General Alumni Association 4,10 51.00 1/31/2010
5|University Lake Crange Water and Sewer Authority 9.30 50.00 8/8/2016
6|Park & Ride Lot near University Lake, Carrboro Town of Chapel Hill 7.00 $1.00 5/19/2019
7|0ld Mason Farm Road Family House at UNC Hospitals 5.83 $1.00 5/31/2031
8| Smith Middle School Playing Fields Orange Co., NC 16.60 $0.00 7/13/2031
9] 101 Old Mason Farm Road Ronald McDonald House of Chapel Hill 2.04 51.00 10/31/2035
10]|208 Finley Golf Course Rd Beta X1 Chapter, Kappa Psi Pharmaceutical Frat. 1.38 $0.00 8/5/2068
11|Barbee Chapel Rd UNC Faculty Staff Recreation Association, Inc. 28.00 $0.00 7/7/2075
12|222 Finley Golf Course Rd. North Carolina High School Athletic Association 1.45 $1.00 5/13/2088
13]1411 Homestead Road, Chapel Hill Town of Carrboro 1.68 $1.00 11/30/2105
90.09 5$8.00

US Dept. of Trans., Federal Aviation Admin.

$0.00}

9/30/2015

Notes
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THE UNIVERSITY ATTACHMENTD

of NORTH CAROLINA

at CHAPEY HILL HOLDEN THORP

Chancellor
103 SOUTH BUILDING T 19.962.1365
CAMPUS BOX g100 F 016.962.1647

GHAPEL HILL, NC 27569-9100

December 7, 2009

Members of the Board of Trustees
The University of North Carolina at Chapel Hill

Dear Memb_ers of the. Board:

You have authorized me to poll you by mail concerning personnel matters which require
attention by the Board. Accordingly, T am transmitting to you herewith personnel matters

in the following categories:

For Information Appendix A
For Action — Academic Affairs : Appendix B
For Action — Health Affairs Appendix C
For Action — Tenured Personnel Actions No Items for Review
For Action — Deferred/Non-Salaried Compensation Appendix E

Please mark and return the enclosed ballot indicating whether or not you agree with
the actions proposed in Appendices B, C and E. Appendix A requires no action on your
part; it is submitted for information only. Thank you.

Sincerely,

Holden Thorp J/b '

Enclosures
Re 12/0709 mail baliot: {Personnel)

ro;uet;rtn;, was rgceived oin 12/08/09: Additional approvals received:
. Perry, Sr. illi i -
gailie Shuping-Russell .? O:!ZE:V (I;Igi't;?'lsef e
arbara R. Hyde ) i
Roi_)e_rt W. Winston (I :Jl::: f '? e
Felicia A. Washington Philli L g\lmnsend .
Edward C. Smith P
Wade Hampton Hargrove, Jr. Ballot Not Received:

Jasmin M. Jones




December 7, 2009

The undersigned votes as follows with respect to the recommendations
proposed in Chancellor Thorp's letters dated December 7, 2009.

Approve Disaggxrove
~ Appendix B, for action |

Appendix C, for action

Appendix D, for action No ltems for Review

Appendix E, for action

signed

date
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THE UNIVERSITY
of NORTII CAROLINA

at CHAPEL HILIL HOLDEN THORP
Chancellor
103 SDUTH BUILDING T 91§.962.I365
CAMPUS BOX g100 F 019.962.1647

CHAPEL HILL, NC 27590-9100

December 7, 2009 APPENDIX A

- Members of the Board of Trustees

The University of North Carolina at Chapel Hill
Dear Members of the Board:

I submit the following personnel changes at the University of North Carolina at
Chapel Hill for your information.

The following leave of absence, in accord with established procedure, has been
passed upon by the appropriate officials and endorsed by the Chancellor.

LEAVE OF ABSENCE

SY-MINH CHOW, Assistant Professor, Department of Psychology, has been
approved for a Research and Study Leave, effective January I, 2010, for the Spring
semester, during which time she will be integrating data modeling into her existing
research program.

RESIGNATION

TARA RUBINAS, Assistant Professor, Department of Pathology and Laboratory
Medicine, resigns effective December 31, 2009, to accept a position at Lab Corp.

RETIREMENT

PETER J. ROBINSON, Professor, Department of Geography, retires effective
December 31, 2009,

Respectfully submitied,

Holden Thorp




THE UNIVERSITY
of NORTH CAROLINA

at CHAPEL HILL ' HOLDEN THORP
Chancellor
103 SOUTH BUILDING T 919.962.1365
CAMPUS BOX g91c0 F 019.062.1647

CHAPEL HILL, NC 273599-0100

December 7, 2009 : ‘ APPENDIX B

Members of the Board of Trustees
The University of North Carolina at Chapel Hill

Dear Members of the Board:

I submit the following personne! changes in Academic Affairs at the University of North
Carolina at Chapel Hill with request for your approval.

N EW APPOINTMENTS

TREVY ANN MCDONALD, as Assistant Professor, School of Journalism and Mass
Communication, effective January [, 2010, on a nine months’ basis. The recommended
salary for this appointment is $85,000. The School of Journalism and Mass
Communication will be responsible for $§70,000 of salary and Continuing Education wiil
be responsible for $15,000.

Personal: Born August 6, 1969, Chicago.
Educational background: BA, 1990, University

of Wisconsin; MA, 1992, and PhD, 1995, University
of North Carolina-Chapel Hill.

Teaching and other vocational experience: Assistant
Professor, 1996-1999, NC Central Untversity; Adjunct
Faculty, 1999-2004, Spartus College, Chicago; Owner,
2008-present, Reyoni GGlobal Media Group; Lecturer,
2008-present, UNC School of Journalism

~and Mass Commurication.

Publications: Two collaboratively written scholarly books,
amd thirteen published book chapters, articles and
Monographs.

Protessor McDonald was interviewed and recommended by faculty in the School of
Journalism and Mass Communication and Professor Jean Folkerts, Dean.

DAVID ARTHUR LANBERT, as Assistant Professor, Department of Religious
Studies, effective July 1, 2010, on a nine months’ basis. The recommended salary for
this appointment is $67,000. -




Board of Trustees Appendix B
December 7, 2009 Page Two

Personal: Born August 13, 1976, New York City.

Educational background: AB, 1998, and PhD, 2004,
Harvard University. :

Teaching and other vocational experience: Blaustein
Post-Doctoral Fellow, 2004-2007, Yale University;
and Visiting Assistant Professor, 2007-2009, Emory
University.

Scholaﬂy and other professional association memberships:
Society for Biblical Literature and the Association for
Jewish Studies.

Publications: Three book chapters, four book reviews.
and three articles published in refereed journals.

Professor Lambert was interviewed and recommended by faculty from the
Department of Religious Studies and Professor Laurie Maffly-Kipp, Chair.

Respectfully submitted,




THE UNIVERSITY
of NORTH CAROLINA

atft CHAPEL HILL HOLDEN THORF
Chancellor
103 SOUTH BUILDING T 919.962.1365%
CAMPUS BOX 9100 F 910.962.1647
CHAPEL HILL, NC 273599-94I00

December 7, 2009 APPENDIX C

Members of the Board of Trustees
The University of North Carolina at Chapel Hill

Dear Members of the Board:

I submit the following personnel changes in Health Affairs at the University of
North Carolina at Chapel Hill with request for your approval.

NEW APPOINTMENTS

PAUL DAYTON, as Associate Professor, UNC/NCSU joint Department of
Biomedical Engineering, effective January 1, 2010, through December 31,2014, 0on a
twelve months’ basis, The recommended salary for this appointment is $136,500.

Personal: Born March 31, 1973, Massachusetts.

Educational background: BS, 1995, Villanova; ME, 1998,
and PhD, 2001, University of Virginia-Charlottesville.

Teaching and other vocational experience: Assistant Research
Professor, 2001-2007, and Associate Research Professor, 2007,
University of California at Davis; Adjunct Associate Professor,
2007-present, Department of Biomedical Engineering, UNC &
NCSU. :

Publications: Three book chapters, sixty collaboratively written
articles in peer-reviewed journals, and seven patents.

Professor Dayton was interviewed and recommended by faculty from the combined
Department of Biomedical Engineering, UNC-Chapel Hill and NC State University.

RITA TAMAYO, as Assistant Professor, Department of Microbiology and
Immunology, effective January I, 2010, on a twelve months’ basis contingent on the
continued availability of funds. The recommended salary for this appointment is
$85,000.

Personal: Born January 11, 1977, Houston, TX.
Educational background: BA, 1999, Rice University and

PhD, 2004, University of Texas Health Sciences Center,
San Antonio. :




~ Board of Trustees - Appendix C
December 7, 2009 Page Two

Teaching and other vocational experience: Postdoctoral
Research Associate, 2004-present, Tufts University School
of Medicine and Howard Hughes Medical Institute, Boston.

Publications: Fleven collaboratively written research
publications and four published abstracts.

Professor Tamayo was interviewed and recommended by faculty from the Department
of Microbiology and Immunology and Professor William Goldman, Chair.

JASON WHITMIRE, as Assistant Professor, Department of Genetics, effective
January 1, 2010, on a twelve months’ basis contingent on the continued availability
of funds. The recommended salary for this appointment is $100,000.

Personal: Born November 14,. 1969, Austin, TX.

Educational background: BA, 1992, Washington
University-St. Louis; PhD, 1998, UCLA.

Teaching and other vocational experience: Researcher, 1998-2000,
Vaccine Research Institute, Emory University; Post-Doc Fellow,
2000-2002, La Jolla Institute for Immunology; Post-Doc Fellow,
2002-2008, Scripps Research Institute. San Diego; Assistant
Professor, 2008-present, Scripps Research Institute.

‘Publications: Thirty-one collaboratively written research articles.

Professor Whitmire was interviewed and recommended by faculty from the Department
of Genetics, and Professor Terry Magnuson, Department Chair.

CHERYL LYNNETTE GISCOMBE, as Assistant Professor, School of Nursing,
effective January 1, 2010, on a nine months’ basis contingent on the continued
availability of funds. The recommended salary for this appointment is $68,000.

Personal: Born April 11, 1976, Chapel Hill, NC.
Educational background: BA, 1998, NC Central University;

BSN, 2000, MA, 2001 and PhD, 2005, SUNY- Stony Brook;
MSN, 2009, UNC-Chapel H111




Board of Trustees Appendix C
December 7, 2009 Page Three

Teaching and other vocational experience: Geriatric/Psychiatric
Nurse, 2004-2005, UNC Hospitals; Post-Doctoral Fellow, 2005-
2007, UNC-Chapel Hill; Post-Doctoral Fellow, 2007-2009,
Substance Abuse and Mental Health Services Administration
of the American Nurses Association.

Scholarly and other professional organization memberships:
American Nurses Association, National Black Nurses
Association, American Psychological Association, and the
Southern Nursing Research Society.

Publications: Two collaboratively written articles in refereed
journals and three published abstracts.

Professor Biscombe was interviewed and recommended by faculty from the Nursing
School including Professors Mary Lynn, Barbara Carlson, Anne Skelly, Diane
Kjervik, Margarete Sandelowski and Professor Kristen Swanson, Dean.

LLIZA HAYES, as Assistant Professor, Department of Nutrition, effective 3
January 1, 2010, on a twelve months’ basis contingent on the continued availability L
of funds. The recommended salary for this appointment is $88,000.

Personal: Born June 27, 1972, New York.
Educational backeround: BS, 1994, Boston College; MS, 1999,

Harvard Medical School; PhID, 2003, Harvard University School
of Public Health.

Teaching and other vocational experience: Freelance Science
Editing, 1997-2004, Department of Nutrition and Post-Doctoral
Fellow, 2003-2004, Harvard School of Public Health; Post-
Doctoral Fellow, 2004-2009. Stedman Center for Nutrition and
Metabolism, Duke University; Research Associate, 2009-2010,
Department of Nutrition, Gillings School of Global Public
Health, UNC-Chapel Hill.

Scholarly and other professional organization memberships:
Society for Leukocyte Biology.

Publications: Thirteen collaboratively written articles in
refereed journals, four published reviews and thirty-three
abstracts. -




Board of Trustees Appendix C
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Professor Hayes was interviewed and recommended by faculty from the Department of
Nutrition and Lineberger Comprehensive Cancer Center, Professor Henry S. Earp 111,
Director, and Professor June Stevens, Chair, Department of Nutrition. '

REAPPOINTMENTS AT THE SAME RANK

MICHAEL ALLEN LEWEK, as Assistant Professor, Department of Allied Health
Sciences and Department of Exercise and Sports Science, effective January 1, 2011, on
a twelve months’ basis. The recommended salary for this appointment 1s $81,386

DEBBIE TRAVERS, as Assistant Professor, School of Nursing, effective
January 1, 2011, on a nine months’ basis contingent on the continued availability of
funds. The recommended salary for this appointment is $69,658.

DEPARTMENT TRANSFER

SAMUEL ALLEN MCLEAN, Assistant Professor, Department of Endodontics, School
of Dentistry, has been approved for a transfer to the Department of Anesthesiology, at the
rank of Assistant Professor, effective November 2, 2009, on a twelve months” basis.

Professor McLean’s current salary is $183,000 of which $72,600 is from non-state funds.

Respectfully submitted,

Holden Thorp
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THE UNIVERSITY
of NORTH CAROLINA

af CHAPEL HILL HOLDEN THORP
Chancellor
103 SOUTH BUILDING T 015.9062.13063
CAMPUS BOX g91oe F 910,902, 1647

CHAPEL HILL, NC 27599-9100

December 7, 2009 APPENDIX D

Members of the Board of Trustees
The University of North Carolina at Chapel Hill

Dear Members of the Board:
I submit for your review and approval the following personnel actions at the University of

North Carolina at Chapel Hill.

NO ITEMS FOR REVIEW

Respectfully submitted,

Holden Thorp




s N THE UNIVERSITY

EE g of NORTH CAROLINA

‘ s at CHAPEL HILL HOLDEN THORP

S Chancellor
103 SOGUTH BUILDING T 919.962.1365%
CAMPUS BOX g100 F 919.962.1647

CHAPEL HILL, NC 27599-9100

December 7, 2009 : APPENDIX E

Members of the Board of Trustees _
The University of North Carolina at Chapel Hill

Dear Members of the Board:

The UNC Board of Governors required each campus of the University of North
Carolina to develop a policy on deferred compensation and non-salary
compensation. This policy establishes guidelines and procedures for deferred
compensation and non-salary compensation at UNC-Chapel Hill. In compliance
with this policy, I have attached the required form which documents proposed
non-salaried compensation for Alan Blatecky. Alan is Deputy Director of the
Renaissance Computing Institute. He is currently on leave and conducting
research at the National Science Foundation in the Washington DC area.

His compensation from the NSF includes a provision for housing and therefore
falls under the policy as described above.

Sincerely,

on

Holden Thorp




_ The University of North Carolina at Chapel Hfil
REQUEST FOR APPROVAL OF NON-SALARY COMPENSATION
(Faculty/EPA Non-Faculty Employee)

Date of Request: 12/2/09

Requesting Unit/Department: Renais_sance Computing Institute {(RENCI) / 3127

Name John Gallagh
Contact Person/Telephone Number for € 2 £t

Additional Information - Telephone 919-445-9616
Employee Name:  Alan Blatecky <] EPA Non-Faculty
' [ ] Faculty
Title: Deputy Director
Unit/Dept Name: Renaissance Computing School: VCRED
Institute (RENCI) / 3127
Is this request related to: [] New Hire '

Existing Employee (PID# 7113-77547)
Supervisor's Name: Stanley C. Ahalt, PhD Title: Director

Description of Non-Salary Compensation:

Housing for Special Assignment in Washington, D. C.
Brief Explanation of Purpose (e.g., recruitment. relention, work-related need):

See attached Memorandum
Duration of Non-Salary Compensation: One year

Total Monetary Value of Proposed Non-Salary Compensation $28,020/year

PPROVALS

Requesting Official Signature

Name John Gallagher

Title  Director, Research Management and Administration

2™ | evel Manager Date:

Signature fzé/méa‘f O [llialt— A3/09
VC/Exec VC Office 74@}% _ Date: 13-3-09

~ ‘RIS éé/
Chancellor’s Office W2 / J Date: {167
Board of Trustees Action  [_] Approved Date:

(1 Denied




ATTACHMENTE

REPORT TO THE AUDIT
AND

FINANCE COMMITTEE
OF THE
BOARD OF TRUSTEES

Internal Audit Department

University of North Carolina
at Chapel Hill

January 2010




UNC - CHAPEL HILL
INTERNAL AUDIT DEPARTMENT
SUMMARIES OF AUDIT PROJECTS COMPLETED AND IN PROCESS
AUGUST 17, 2009 TO DECEMBER 6, 2009

NC Teaching Fellows limited review of financial, compliance, and operational controls and tests
of transactions related to a scholarship program created to recruit students to teaching. No sig-
nificant control issues noted (complete).

School of Social Work Contracts - referral from State Auditor’s Office — limited review of fi-
nancial, compliance, and operational controls related to sponsored programs (complete)

Unit Accounting System Review — general controls review of information technology system
used to monitor investment activities (complete, no report).

Obstetrics and Gynecology Cash Procedures — a review of processes for receiving, recording,
and depositing in-clinic payments for medical services. Requested by department management.
No control weaknesses noted {complete). :

Biology — a financial and compliance review of departmental activities. Requested by manage-
ment for informational purposes at time of change in financial staff (cancelled at request of man-
agement).

Carolina Population Center — review of prior work from a 2008 audit of the Center (complete,
no report).

North Carolina High School Athletics Association — assistance to management and the Office
of the State Auditor relative to allegations of unallowable payments to employees of the Associa-
tion. The allegations were valid and management has satisfactory corrective action planned
(complete, no report — Office of the State Auditor issued its report).

Photocopy Support Services - a financial, compliance, and operational review of systems and
processes related to revenue produced by Tar Heel Teller copy card machines (draft report with
management).

Pediatrics Cardiology - limited review of financial, compliance, and operational controls and
tests of transactions related to management of and billing for community clinics. Joint review
with UNC Healthcare (field work and draft report complete).

Restricted Funds — a university-wide audit of controls and processes related to documenting and
spending funds that have been designated for specific uses, only (fieldwork complete, draft report
in process).

Employment Eligibility Function — a review of processes related to hiring of new employees:
compliance with federal requirements for verifying citizenship and immigration status; credential
verification; criminal history review; etc. Internal control review complete and fieldwork is in
process; no process weaknesses noted (in process).

State Information Technology Audit — work in connection with a general controls and security
audit of the university’s information systems. Project will include follow-up work to determine if
management has corrected or is making satisfactory progress toward correcting issues cited by
the State Audit team (in initial phases — state audit is not yet complete).




UNC - CHAPEL HILL
INTERNAL AUDIT DEPARTMENT
SUMMARIES OF AUDIT PROJECTS COMPLETED AND IN PROCESS
AuGusT 17, 2009 TO DECEMBER 6, 2009

TEACCH (Treatment and Education of Autistic and Related Communication-Handicapped
Children) — financial, compliance, and operational review of current controls and past transac-
tions in TEACCH. Requested by management for informational purposes as part of merger of
TEACCH and three other units to form the Carolina Institute for Developmental Disorders. Have
noted problems related to: deposit of Medicaid cost settlement payments; billing and deposit of
revenue from training provided by TEACCH personnel; use of petty cash; use of temporary em-
ployees; retroactive payroll adjustments; allocation of payroll costs among fund sources; payroll
bonuses; and possible nepotism (in process).

Debt Service Function — analysis and testing of processes relating to the university’s debt man-
agement activities (in planning phase).

School of Education Leave Balances — assistance to management in recalculating leave balances
for employees of the School. Also an analysis of the School’s processes relative to maintaining
leave records (in process).

UNC FIT (Financial Improvements and Transformation} — mandatory audit processes estab-
lished by UNC General Administration as part of process improvement initiatives and reporting
requirements (on-going).

Enterprise Resource Planning — advisory assistance to teams implementing modules of the new
enterprise information technology systems (on-going).

ACL Routines — Concurrent Auditing — developing automated data mining techniques that will
be used to monitor, on an on-going basis, financial activity for unusual items or patterns of trans-
actions {on-going).

HIPPA Security Liaison, 8S# Management and Advisory Committee, Enterprise Risk
Management Committee, and Kronos Time System — advisory work done 1o assist manage-
ment with identifying and managing risks. (on-going)




Total Hours Availabie
Less: Leave Hours
Less: Other Adminisirative Time -2-

TFotal for Leave & Administrative

Hours Available for Projects

Routine Audits
Annual Projects & Audit Related
Special Reviews & Requests

Total Scheduled/Charged
Under/<Over> Scheduled

-1- = pro-rated for 23 weeks

-2- = training and professional development, staff meetings, professional reading, etc.

UNC Internal Audit
Use of Audit Resources
Fiscal Year 2010 - As of December 6, 2609

Pro-Rated Hours Budgeted
Budgeted Budget -1- Charged Variance Percent
12,430 5,520
(1,884) (833) 953 (120}
(1,920) (849) 563 286
3,804 1,683 1,516 167 30.5%
8,676 3,837
3,867 1,719 1,470 240 31.0%
2,300 1,017 794 223 18.4%
2,500 1,106 1,773 {(667) 20.0%
8,667 3,833 4,037 (204)
9




UNC Internal Audit
Audit Projects 7/1/49 to 12/31/09

Routine Audits

Complete
Recharge Centers
Student Stores
OB/Gyn Cash
Biology (cancelled at request of management)

In Process

Photocopy Support Services

Restricted Funds

Employment Eligibility Function

State Tnformation Techrology Audit {new)
Debt Service Function

Scheduled

Auxiliary Services Contracts/Meal Plans
Energy Services

Independent Contractor Function

institutional Animal Care/Lab Animal Medicine
internal Billings - MSD

University-wide Follow Up

Annual Projects
Complete

EAGLE Project 2009
NCAA Assistance - 2009

In Process
Surprise Cash Counts - 2010

UNCFIT
Enterprise Resource Planning

Seheduled

Data Security
EAGLE Contrel Certification - 2010

Audit Related
In Process

Continuous Auditing

HIPAA Security Liaison

Social Security Number Advisory Committee
Enterprise Risk Management Committee
Office System Enhancements

Audit Related Pool

Special Projects & Management Requests

Complete

School of Information and Library Science
School of Social Work Contracts

Carolina Population Center

NC Teaching Fellows

NC High Schooi Athletics Association

In Process

Pediatrics Cardiology

Schoo! of Education - Leave Balances
TEACCH

Other Taternal Consuiting - 11 projects




ATTACHMENT F

THE UNIVERSITY

, Eg i of NORTH CAROLINA '
EEE | i ,
St af CHAPEL HILL . HOLDEN THORP
! . - Chancellor
103 SOUTH BUILIING T 015.962.136%
CAMPUS BOX 9100 F 919.062.1647

CHAPEL HILL, NC 27599-g100

January 18, 2010

Members of the Board of Trustees _
The University of North Carolina at Chapel Hill

Dear Members of the Board:

[ submit the following personnel matters in the following categories:

For Information Appendix A
For Action - Academic Affairs Appendix B
For Action - Health Affairs Appendix C
For Action - Tenured Personnel Actions Appendix D
For Action - Salary Tncrease Appendix E

Respectfully submitted,

Ny

Holden Thorp




THE UNIVERSITY
of NORTH CAROLINA

af CHAPEL HILL HOLDEN THORP
Chancellor
103 SCUTH BUILDING T 519.962.1345%
CAMPUS BOX gico F 919.962.1647

CHAPEL HILL, NC 27559-9IG0

January 19, 2010 APPENDIX A

Members of the Board of Trustees
The University of North Carolina at Chapel Hill

Dear Members of the Board:

[ submit the following personnel changes at the Umvelslty of North Carolina at Chapel
Hill for your information. -

- The following Eeaves of absence, in accord with established procedure, have been passed
upon by the appropriate officials and endorsed by the Chancellor.

LEAVES OF ABSENCE

The faculty listed below have been approved for a Research and Study leave with pay
effective January 1, 2010, for the Spring semester.

NAME DEPARTMENT/SCHOOL
Protfessor Arne Kalleberg Sociology
Professor Christopher Browning History
Professor Peter Norman Economics
Professor John Bruno Marine Sciences
Professor Sheila Kannappan Physics and Astronomy
Professor Katherine Roberts American Studies
Protessor Bernard Boxill Philosophy
Professor Scott David Ripley Dramatic Art
Professor Prasun Dewan Computer Science
Professor Rosa Durban English and Comparative Literature
Professor Georg Vanberg Political Science
Professor Michelle Hoyman Political Science
Professor Thomas Reinert English and Comparative Literature
Professor Joseph Wittig English and Comparative Literature
Professor Eric Watts Communication Studies
Professor Warren Wogen Mathematics
Professor Joel Kingsolver Biology
Professor Justin Reis - ' Marine Sciences
Professor Lyneise Williams - Art

Professor Michael Lienesch Political Science




Board of Trustees * : Appendix A

January 19, 2010 Page Two
NAME DEPARTMENT/SCHOOL'

Professor Noreen McDonald City and Regional Planning

Professor Thomas Hill Jr. Philosophy

Professor Jonathan Blackbumn Exercise and Sports Science

Patricia McAnany  Anthropology

Professor Gary Biglaiser . Economics

Professor Robert Proctor Mathematics

Professor Karen Booth Women’s Studies

Professor Janet Anne Chambers Dramatic Art

Professor Alexander Vachenko Mathematics

Professor Stella Grabowski Art

WILLIAM LYCAN, Professor, Department of Philosophy, has been approved for a
professional leave without pay effective January 1, 2010, for the Spring semester during
which he will be a distinguished visiting professor at the University of Otago, Dunedin,

New Zealand.

THOMAS HOFWEBER, Associate Professor, Department of Philosophy, has been
approved for a W. N. Reynolds leave with pay effective January 1, 2010, for the Spring
semester, during which time he will be working on a book manuscript.

TERRY SULLIVAN, Associate Professor, Department of Political Science, has been
approved for a professional leave without pay effective January 1, 2010, for the Spring
semester during which time he will be at the Hoover Institute, Stanford University,
working on his research project, “Making a Difference: Political Tradecraft in
Presidential Leadership.” '

RESIGNATION

MARK MAJESKY Professor, Department of Medicine, res1gns effective
October 31, 2009.

SERGEY SANZHAR, Assistant Professor, Kenan- F}agler Business School, resigns
effective December 31, 2009.

CHAD LIVASY; Associate Professor, Department of Pathology and Laboratory
Medicine, resigns effective January 31, 2010, to accept employment as a surgical
pathologist at the Carolinas Pathology Group in Charlotte.
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WENDY WOLFORD, Associate Professor, Department of Geography, resigns effective
December 31, 2009, to accept a chaired professorship at Cornell University.

 ALBERTO CAIRO, Assistant Professor, School of Journalism and Mass
Communication, resigns effective December 31, 2009, to take a position
in Spain, closer to his home.

ELIZABETH DOUGALL, Associate Professor, School of Journalism and Mass
Communication, resigns effective December 31, 2009, to return to her home country of

Australia.
SOUVIK SEN, Associate Professor, Department of Neurology, resigns effective
January 15, 2010, to accept the chairmanship and chaired professorship in the
Department of Neurology, University of South Carolina.

- Respectfully submitted, -

Holden Thorp
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January 19, 2010 APPENDIX B

Members of the Board of Trustees
The Umversity of North Carolina at Chapel Hill

Dear Members of the Board:

[ submit the following personnél changes in Academic Affairs at the University of North
Carolina at Chapel Hill with request for your approval.

NEW APPOINTMENT

EVA WAMPUSZYC, as Assistant Professor, Department of Slavic Languages and
Literatures, effective July 1, 2010, on a nine months’ basis. The recommended salary
for this appointment is $65,000.

Personal: Born December 21, 1970, Detroit. MI.

Educational background: BA, 1993, Wayne State University;
MA, 1996, and PhD, 2004, University of Michigan-Ann Arbor.

Teaching and other vocational experience: Graduate Student
Instructor, 1996-2004, University of Michigan; Lecturer in
Polish Studies, 2004~ -present, and Academic Adv1501 2007-
2008, University of Florida-Gainesville.

Scholarly and other professional organization memberships:
American Assoctation for the Advancement of Slavic Studies
and the American Association for Teachers of Slavic and East
European Languages.

Publications: Three individually written articles published
in professional journals.

Professor Wampuszyc was interviewed and recommended by a faculty search committee
in the Department of Slavic Languages and Literatures, and Professor Christopher
Putney, Chair.
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REAPPOINTMENTS AT THE SAME RANK

HEIDI JO HENNINK-KAMINSKI, as Assistant Professor, Schorol of Journalism and
Mass Communication, effective July 1, 2010, on a nine months’ basis. The
recommended salary for this appointment is $70423, '

MARIO MARZAN, as Assistant Professor, Department of Axt, effective July 1, 2011,
on a nine months’ basis. The recommended salary for this appointment is-$65,450.

CARY LEVINE, as Assistant Professor, Departiment of Art, effective July 1, 2011, on a
nine months’ basis. The recommended salary for this appointment is $64,700.

Respectfully submitted,

N

Holden Thorp
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January 19,2010 - APPENDIX C

Members of the Board of Trustees
The University of North Carolina at Chapel Hill

Dear Members of the Board:

[ submit the following personnel changes in Health Affairs at the University of North
Carolina at Chapel Hill with request for your approval.

APPOINTMENT TO A DISTINGUISHED PROFESSORSHIP

WILLIAM A. MARSTON, Professor, Department of Surgery and Chief, Division of
Vascular Surgery as the George Johnson Jr. Distinguished Professor of Vascular Surgery,
effective February 1, 2010, on a twelve months’ basis. The recommended salary for this
appointment is $300,000 of which $275,000 is from non-state funds.

Sincerely yours,

Holden Thormp




ATTACHMENT |

|

e N ! THE UNIVERSITY

E- | of NORTH CAROLINA

131 . ;

. i af CHAPET HILL HOLDEN THORP

- ! Chancellor

103 5OUTH BUILDING T 919.062.1365
CAMPUS BOX g100 F gr9.962.:1647

- CHAPEL HILL, NC 27599-9100

January 19, 2010 APPENDIX D

‘Members of the Board of Trustees
The University of North Carolina at Chapel Hill

Dear Members of the Board;

I submit for your review and approval the following personnel actions at the Univefsity
of North Carolina at Chapel Hill.

APPOINTMENT OF A DEAN

GARY J. MACHIONINI, Cary Boshamer Distinguished Professor, School of
Information and Library Science, as Dean, effective April 1, 2010, on a twelve months’
basis. The recommended salary for this appointment is $240,000 of which $20,000 is
an administrative supplement for serving as Dean.

Personal: Born September 12, 1949, Altoona, PA.

Educational background: BA, 1971, Western Michigan
University; MA, 1974, and PhD, 1981, Wayne State

University.

Teaching and other vocational experience: Teacher, 1971-
1978, East Detroit Public Schools; Research Assistant, 1982-
1983, Wayne State University; Assistant Professor, 1983 -
1989, Associate Professor, 1989-1995, and Professor, 1995-
1998, University of Maryland; Director, 1996-1998, Digital
Library Research Group; Cary C. Boshamer Professor, 1998-
present, School of Information and Library Science, UNC-
Chapel Hill.

Scholarly and other professional organization memberships:
President, American Society for Information; Science and
Technology; Member, Board of Directors, American Society .
for Information Science; Member, Association for Library
and Information Science Education, American Library
Association, and the American Educational

Research Association.
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Publications: One book, fourteen chapters in edited volumes,
and fifty-seven individually and collaboratively written
articles in refereed journals.

Professor Marchionini was interviewed and recommended by a faculty search
committee chaired by Professor John Stamm, School of Dentistry, and which
included Professor Laura Gasaway, Law School, Professor Javed Mostafa, School
of Information and Library Science, Professor Jan Prins, Chair, Department of
Computer Science, Professor Daniel Anderson, Department of English and
Comparative Literature, Professor Claudia Gollop, School of Information and
Library Science, and Professor Thomas Bishop, Department of Computer Science,

APPOINTMENT OF A VICE CHANCELLOR

WINSTON CRISP, as Vice Chancellor for Student Affairs, effective May 10, 2010,
on a twelve month basis. The recommended salary for this appointment is $236,000.

Personal: Born June 20, 1967, Bellefonte, PA.

Educational backeround: BA, 1989, Johnson C. Smith
University, Charlotte; JD, 1992, UNC-Chapel Hill.

Teaching and other vocational experience: Assistant Dean of
Students, 1992-1999, and Associate Dean of Students, 1999-
2005, UNC School of Law; Assistant Vice Chancellor for -
Student Affairs, 2005-present, UNC-Chapel Hill.

Scholarly and other professional organization memberships:
National Association of Student Personnel Admiinistrators,
American College of Personnel Administration, American
Bar Association, and the Association of American Law
Schools.

Mr. Crisp was interviewed and recommended by a University Search committee
chaired by Ms. Sara Michalak, Associate Provost and University Librarian, and also
including Ms. Shirley Ort, Director, Scholarships and Student Aid, Ms. Bobbi Owen,

~ Professor of Dramatic Art and Associate Dean, College of Arts and Sciences, Dr.
Archie Erwin, Associate Provost for Diversity and Multicultural Affairs, Dr. Steve
Matson, Dean of the Graduate School, Dr. Lynn Blanchard, Director, Carolina
Center for Public Service, Jasmin Jones, Student Body President, Melvin
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McDermott, Graduate Student, Mr. Barron Matherly, Assistant Provost for Finance,
Dr. Mary Covington, Director, Campus Health Services, Mr. Dick Baddour, Director
of Athletics, and Bruce Camey, Professor of Physics and Astronomy and Interim

Provost.

APPOINTMENTS CONFERRING TENURE

PAUL EMILE ROSSOUW, as Professor, School of Dentistry and Chair., Department of
Orthodontics, effective February 1, 2010, on a twelve months basis. The recommended

salary for this appointment is $309,0060.
Personal: Born December 30, 1953, Paerl, South Africa.

Educational background: BS, 1975, BChD (Dentistry), 1980, -
MChD (Orthodontics), 1986, and PhD, 1992 (Dental
Science), University of Stellenbosch, South Africa;

Certificate in Orthodontics, 2006, Baylor College of
Dentistry. :

Teaching and other vocational experience: Faculty and
Head, Department of Orthodontics, 1989-1991, University of
Stellenbosch, South Africa; Associate Professor and Head,
Department of Orthodontics, 1993-2000, University of
Toronto; Director, 2000-2002, Burlington Growth Center,
University of Toronto; Professor and Clinic Director,
Department of Orthodontics, 2002-2004, and Professor and
Chair, Department of Orthodontics, 2004-present, Baylor
College of Dentistry, Texas A&M University System.

Scholarly and other professional organization memberships:
Fellow, Royal College of Dentists of Canada, American Association
of Dental Research, American Dental Association and the Dental
Association of South Africa. . )

Publications: Six book chapters, sixty-six abstracts and sixty-
five articles written and published in refereed journals.

Professor Rossouw was interviewed and recommended by a faculty search committee
comprised of the Dental School faculty and Professor John Williams, Dean, School of

Dentistry.
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HYMAN PERNARD MUSS, as Profeésor, Department of Medicine, effective
February 1, 2010, on a twelve months basis, contingent on the continued availability
of funds. The recommended salary for this appointment is $285,000.

Personal: Born April 18, 1943, Brooklyn, NY.
Educational background: BA, 1964, Lafayette College; MD,
1968, SUNY-Downstate Medical Center, Brooklyn, NY.

Teaching and other vocationa] experience: Medicine
Internship,1968-1970; Peter Bent Brigham Hospital, Boston;
Hematology Fellowship, 1970-1972, Children’s Hospital,
Boston; Research Fellow in Medicine and Clinical Fellow of
Hematology, 1972-1973, Peter Bent Brigham Hospital;
Oncelogy Fellowship, 1973-1974, Dana Farber Cancer
Institute, Boston; Assistant Professor of Medicine, 1974-
1978, Associate Professor of Medicine, 1978-1985, and
Professor of Medicine, 1985-1996, Bowman Gray School of
Medicine, Wake Forest University; Professor of Medicine,
1996-2009, and Director, Division of Hematology/Oncology,
1996-20085, University of Vermont.

Scholarly and other professional organization memberships:
Society of Experimental Biology and Medicine, International
Seciety of Geriactric Oncology, International Society for
Breast Disease, American Society of Clinical Oncology,
American Coilege of Physicians, and the American Society
of Hematology.

Publications: Four books and monographs, forty-eight book
chapters, and two hundred ninety-two individually written
and collaboratively written articles in refereed journals.

Professor Muss was interviewed and recommended by a faculty search
committee of the Division of Hematology/Oncology, Department of Medicine,
Professor Richard Goldberg, Division Chief and Professor E. Shelton Earp,
Director, North Carolina Comprehensive Cancer Center.

PROMOTIONS CONFERRING TENURE

MICHAEL O. MEYERS, as Associate Professor, Departinent of Surgery, effective
February 1, 2010, on a twelve months’ basis contingent on the continued availability of

4
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funds. The recommended salary for this appointment is $235,000 of which $189,201 is
from non-state funds.

BENJAMIN PHILPOT, as Associate Professor, Department of Cell and Molecular
Physiclogy, effective February 1, 2010, on a twelve months’ basis contingent on the
continued availability of funds. The recommended salary for this appointment is
$113,107 of which $99,689 is from non-state funds.

JAVED MOSTATA, as Professor, School of Information and Library Science,
effective July 1, 2010, on a twelve months® basis. The recommended salary for this'r
appointment is $135,563 of which $89,763 is frorn non-state funds.

BARBARA FRIEDMAN, as Associate Professor, School of Journalism and Mass
Communication, effective July 1, 2010, on a nine months’ basis. The recommended
salary for this appointment is $75,284. :
Respectfully submitted,

Holden Thorp
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January 19, 2010 APPENDIX E

Members of the Board of Trustees
The University of North Carolina at Chapel Hill

Dear Members of the Board:

I submit the following proposal for three out of cycle salary increases at the University of
North Carolina at Chapel Hill with request for the your approval.

Richard Marciano School of Information and Library
Science
“Ishna J. Hali Arts and Sciences Foundation
Christopher Maier Department of Microbiology and

Immunology, School of Medicine

Thank you for your consideration,

Respectfully submitted,

-

Holden Thorp
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SALARY INCREASES
UNIVERSITY OF NORTH CARCLINA AT CHAPEL HILL

January 19, 2010

New Proposed Salary
July 1, Requested % Inc .
Name School , June 30 Annual Present Increase State Other Total over Justification
Salary . Salary
increase Amount June 30
Richard Information | $ 128,000 -$0.00| $128,000 | $ 19,072 1 $14,707 | $ 132,365 | $ 147,072 | 14.90% A substantial increase in duties
Marciano and Library | - ‘ and responsibilities due to recent
Science grant awards. See attached letter
for details. : _
Ishna Hall . |Arts & & 50,925 $0.00| $ 50,925 | % 6,075 $0.00{ $§ 57,000 % 57,000 | 11.93% Recognition of new duties that
' Sciences are permanent and substantive,
Foundation adding significant complexity to
‘ ____{the job.
Christopher Microbiology| § 54,080 $0.00 | $ 54,080 | % 5,920 $0.00 | $ 60,000|$ 60,000 | 50.95%|Substantive and permanent
Maier & 'lincrease in duties adding
Immunology compiexity to the job including
" |the development of information
. |management systems for the

Page 2

Core Informatics Praject
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December 2, 2009

Bruce Carney }\ \(M) BC 19 \p&twé?

Provost and Executive che Chancellor
University of North Carolina at Chapel Hill
Chapel Hill, NC

Dear br, Carney:

| am writing to request approval for a. 14.9% salary increase (519,072) for Dr. Richard Marciano.
This request is based upon increased duties and responsibilities he has undertaken. The entire increase

will be funded with non-state funds.

Dr. Marciano is now the program manager for the TUCASI Infrastructure Project {TIP} that has
just begun. This requires coordinating-a $2.7 million préject across UNC, RENCI, DICE, Buke and NCSU,
This project will establish infrastructure and policies for sharing classroom video and for building shared
collections. The participants include many groups such as the Head Librarian and Chief Information
Office at each institution.

In addition, Dr. Marciano has agreed to serve as the campus P.l. for the federal earmark for
which we have just received notification of award. This NC B-Prepared Project will integrate multiple
components, including technologies, expertise, and resources to provide a R&D test bed for bioterrorism
preparedness. The ultimate goal isto demonstrate that when public higalth and ernergency management
warkers in North Carclina are empowered with an analyfical decision-support resource, they can more
readily defect, intercept, predict and halp prevent episodes that threaten public health, business and
industry is on public health. This prcuect rnvo!ves rmultiple groups at UNC-CH, as wel as NCSU, and SAS.

For both of these new re'spOnsibiEities Dr. Margiano’s e’x’pertise and personal effectiveness in
bringing groups to & collective consensus are critical, Needléss to say, this will require considerable t:me
and effort on his part. Therefore, he will he devoting additional time to his already busy schedule of
conducting his own external funded projects and mentoring of graduate students.

{ believe it is extremely important to find a means to reward Dr. Marciano for these increased
responsibilities. Twill be glad to provide any additional information you may need.

il le

Tony G ¥0ald rop
Vice Chanceﬂor
Research and Economic Development
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. COLLEGE OF
ARTS & SCIENCES

MEMORANDUM TO:  Matthew Brody, Associate Vice Chancellor for HR

FROM: James W. May, Jr., Executive Direct
Arts and Sciences Foundation

DATE: December 21, 2009

SUBJECT: Out-of-Cycle Raise for Ishna J. Hall, Assistant
: Director of Capital Gifts, Arts and Sciences
Foundation

This action is to request a permanent raise of 11.93% for Ishna Hall, who currently serves
as Assistant Director of Capital Gifts (Position #100130).

Because of Ishna’s extraordinary work as a fundraiser — serving seven departments and
curricula in the College of Arts and Sciences — the Arts and Foundation plans to increase
the scope of her job and would hke to prcmde a permanent raise commensurate with

these expanded duties.

Ishna would assume two new assignments: (1) to serve as the Arts and Sciences
development liaison to the Office of Scholarships and Student Aid and (2) to assist the
Executive Director of the Foundation in recruiting and training members of the
fundraising team. Each of these duties adds a layer of complexity to her position.

In her new role coordinating the College’s work with the Office of Scholarships and -
Student Aid, Ishna will focus on the conceptualization of department-based merit -
scholarships. She will work closely with department chairs to develop scholarship
models that allow academic departments to recruit the best and brightest undergraduate
students and that are consistent with the University’s procedures and policies.

Tn addition, Ishna will develop a fundraising pian to guide the College’s fundraising for
merit scholarships in the next capital campaign, and will oversee its execution by the
Dean, department chairs, and Arts and Sciences Foundation staff.

Regarding her new role in recruitment and training, Ishna will coordinate efforts to
minimize staff turnover that plagued the Foundation during the recently completed
Carolina First campaign. She will serve on the search committee for all open positions
at the Foundation — and she will develop a training manual and six-week fraining




program for new members of the fundraising team. The combination of a more
consistent hiring process and a formal orientation for new Foundation employees will
improve recruitment and tetention, and create new efficiencies within the Foundation.

The description for the position Ishna holds has been updated to reflect these additional
duties and has been approved in EPA Web. If you have additional questions or concerns,
please do not hesitate to contact me at: 919.962.6183 or james.may(@unc.edu. Thank
you for your assistance with this matter.




SCHOOL OF MEDICINE
MICROBIOLOGY AND IMMUNOLOGY
William Goldman,Ph.D.
Professor and Chair November 19, 2009
(919)966-9580(p), (919)962-8103(f)
goldman@med.unc.edu

Matthew Brody
Associate Vice Chancellor

for Human Resources
104 Airport Blvd
Administrative Office Building
CB#1045

Dear Mr. Brody,

M. Maier’s role in the Giddings Lab bas substantialty increased in complexity as he has

assumed the lead role in the Core Informatics project, whose goal is to develop information
management sysiem for 3 cores at UNC: microbiome, next-generation sequencing, and proteomics.
Mr. Maier will be responsible for system design, staffing, {raining and project management.

Mr. Maier has already collected and documented project requirements, performed a coneept study,
developed a proof-of-concept and laid down the core architecture for the system. In addition,

he has developed a budget, a schedule and a method for driving task completion by delegating
responsibilities for various duties and equipment associated with the project

1 appreciate your consideration of this salary increase for Mr. Maier as he undertakes these
new responsibilities.

Sincerely,

William Goldman, Ph.D.
Professor and Chair

Microbiology and Immunology

The University of I;Iorth Cafolina at Chape] Hilf, 804 Mary Elien Jones Building, Campus Box # 7290, Chapel Hili, NC 27599-7290
Phone (919) 966-1191  Fax ($19) 562-8103
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January 21, 2010 APPENDIX F

Members of the Board of Trustees
The University of North Carolina at Chapel Hill

Dear Members of the Board:
I submit the following proposal for a retention offer for Dr. Marschall Runge at the University of
North Carolina. Dr. Runge has received an external offer of employment from the Medical

College of Georgia. The attached documentation outlines a proposal for the retention of Dr.
Runge.

Thank you for your consideration.

Respectfully submitted,

Holden ThQrp




Board of Trustees

SALARY INCREASES
UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL

New Proposed Salary

College of Gerogia.

July 1, Requested o
Name School June 30 BD119 Present Increase State Other | Total % Inc over Justification
Salary . Salary June 30
increase . Amount
Marschall Runge School of 387,353 0 387,353 100,000 0 487.353| 487,353 25.82% |Retention of Dr. Runge due to a
Medicine : competitive offer from the Medical




EPA FACULTY OUT-OF-CYCLE SALARY INCREASE

INSTITUTION: The University of North Carolina at Chapel Hill

NAME: Marschall S. Runge, MD, PhD
RANK/TITLE: ~ Distinguished Professor of Medicine; SOM Vice Dean
DEPARTMENT: Dept. of Medicine DEPARTMENT # 4228
JUNE 30th SALARY: $387,353
Source(s): State: $0 Note: Sources of Nan-State Funds are usually grants, receipts, trust funds,
Non-State: $387 153 endowments, medical faculty practice plan, etc,
. . ,
Source of Non-State Funds: clinical revenue; grant
JULY 1st SALARY: $387,353 PERCENTAGE OF INCREASE: 0.00%
Source(s): State: 30 AMOUNT OF INCREASE; 50
Non-State: $387,353 {increases from lune 30th base salary)
Source of Non-State Funds: clinical revenue; grant
RECOMMENDED SALARY: $487,353 PERCENTAGE OF INCREASE: 25.82%
Source(s): State: $0 AMOUNT OF INCREASE: $100,000
Non-State: $100,000 {increases Trom July 151 base salary as reftecled in ARP)
Source of Non-State Funds: clinical revenue
JUSTIFICATION: ]

Enter brief justification here, RETENTION - see attached memorandum and copy of com peting offer

Note: _1f BOT and/or BOG approva-i required, must attach memorandum on official letterhead addressing justification
specifics.  If neither BOT nor BOG approval required, only attach memorandum if required in order to provide necessary

detail.
TOTALS: TOTAL PERCENTAGE OF INCREASE FOR FISCAL YEAR: ' 25.82%
TOTAL AMOUNT OF INCREASE FOR FISCAL YEAR: $100,000
APPROVAL The total percentage/amount of increase for Fiscal Year determines additional approval requirements:
, 1) if > 10% =UNC-CH BOT approval required
INFORMATION: 2) it = 15% AND > $10,000 = UNC BOG approval required

3) increases = 25% also require appropriate Vice Chancellor or EVC & Provost Signature
(BOT = Beard of Trustees / BOG = Board of Gevernors /f EVC = Executive Vice Chancellor) -

Note: an increase sequiring BOT/BOG approval requires a future effective date that is no earlier than. day following
last required Board approval date (lor example, if BOT meets on 1/15. earliest effective date is 1/16; it BOG approval
is also required and BOG meets on 2/} S/arheat cff'/om} ddins 219

N

Department / Center Head: -;__ » s “Q_L‘_lgl_! &
(alwn abme.’pnnl ey, >) KE.\i N FrrzBeraLn {eloe)

VC or EVC & Provost approval (when required): o -
~ [sign above/print here ->) [date)

PROPOSED EFFECTIVE DATE: W/ BOG approval

(MM/DD/YYYY)

Revised 3/04/08
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January 20, 2010

Bruce W. Camey, PhD

Interim Executive Vice Chancellor and Provont
UNC-Chapel Hill

104 South Building

Campus Box 3060

Chspet Hill, North Carolina 27599

Dear Bruce:

Thank you for your assistance with tegard to our efforts to retain Dr, Maeschall Runge at UNC.

Marschall has been at UNC for ten years and hss been 1 huge contributor in so many ways. As you know,
Marschall is the Chair of our Department of Medicine; and he also serves as President of UNC Physicians and Vice-
Desn for Clinical Affairs of the School of Medicine, In each of these roles, he is key to the ongoing success of our
ovezall eaterprichtdeuﬁc and clinical care together,

Recently, he has been recruited by the Medical College of Georgia for the position of President of that
instinution, which is Georgia’s public health sciences university. I'have personally mlked with Bill Funk, who is
doing the search for MCG, about Matschall and his candidacy. M. Funk told me that Marschall is THE candidate
with whom they uenegomung,md this is sbundantly clear from the emalls that I have seen from Bill in which he

details his many conversations with the Govemar und the Chair of the Board of Trustees for the Unwetsuy System
of Georgia. T huve forwarded these emails to you.

Also, the Chancellor told me that he had # similsr conversation with Bill about Marschall.

You have ous request for permission to sward Marschall an out-ofucycle saise to mblc us to retain him
here at UNC,

Thank you in advance for your assistance. Please let me know if we need to do more.

All the best.

William L. Roper

WLR:mm
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January 14, 2010

Marschall Runge, MD, PhD

Vice Dean for Clinical Affairs

University of North Carolina School of Medicine
125 MacNidet Hall

Campus Box 7005

Chapel Hill, Notth Carolina 27599

Dear Marschall

It is not surprising to us that you have been extended an offer from the Medical College of
Georgia to join their institution. It is our desire that you continue in service within the University of

North Carolina at Chapel Hill School of Medicine.

To that end, I write to detail our intended actions as a counter to the external offer that you
are currently considering. Please note that the intended actions below will require additional
approvals within the University and possibly the UNC System and ate made contingent on receiving
those approvals, but we are prepared to submit any necessary requests in support of the steps

detailed below.

Initially, we will move to reduce your current administrative supplement by $50,000, moving
that along with an increase in the current base salaty of an additional $50,000. Your gross salary
increase will be $50,000 from $638,622 to $688,622, with the realignment of salary creating an
increase to your base salary of $100,000, from $387,353 to §487,353, with your supplement going
from $251,269 to $201,269. This action will become effective as soon possible and in concert with
required approvals beyond the School of Medicine.

Subsequent to the initial adjustment, we will take steps to move an additional $50,000 from
your supplement to your base salary in concert with the annual raise process in July 2011 and July
2012. In addition to these modifications of the components of your compensation, you will be

eligible for merit increases in future years.

Additionally, we will support and seek the necessary approvals for a six-month off-campus
scholatly leave with full salary. The timing of this leave will be based on your request at a time of




Mazrschall Runge, MD, PhD
January 14, 2010
Page 2.

your choosing. Please note that leaves such as this do normally follow the academic year/semester

Hmeframe.

Marschall, it is our sincere desire that you decide to remain at UNC and that this retention
offer will rise to the point of enabling that positive result.

Sincerely,

William L. Roper

WLR:bcm

cc: Chancellor Holden Thorp
' Dz, Richard Krasno
Dt. Bruce Carney
Mz, Gary Park
Dr. Eita Pisano
Mt. Kevin FitzGerald
Mz. John Lewis
Mr. Hatvey Linebetty
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January 22, 2010 APPENDIX G

Members of the Board of Trustees
The University of North Carolina at Chapel Hill

Dear Members of the Board:

The UNC Board of Governors required each campus of the University

of North Carolina to develop a policy on deferred compensation and
non-salary compensation. This policy establishes guidelines and procedures
for deferred compensation and non-salary compensation at UNC-Chapel

Hill. Tn compliance with this policy, I have attached the required form which

documents proposed non-salaried compensation for Alan Blatecky, Deputy
Director of the Renaissance Computing Institute.

Whereas this item was submitted to you by mail ballot in December, we
have recently learned that the National Science Foundation does not permit
reimbursement of the housing allowance in the manner that had been
initially proposed and therefore, the Institute, with the Board’s approval,
proposes to pay the housing allowance directly from RENCI trust funds,

Again, | thank you for your consideration.

Sincerely,

iy
Holden Thorp

ATTACHMENT L

T 919.962.13635
F 019.962.1647




SORRECTION TC 12/2/09 ACTION

The University of North Carolina at Chapel HEIE
REQUEDT FOR APPROVAL OF NON-SALARY COMPENSATION
{Faculty/EPA Non-Faculty Emplovee)

Date of Request: 1/20/10

Requesting Unit/Depariment: Renaissance Computing Institute (RENCE

Name John Galiegher

Contact Person/Telephone Number for

Additional Information Telephone 919-445-981%
Employee Name:  Alan Blatecky EPA Non-Faculty
[ ] Faculty

Title: Deputy Director

Unit/Dept Name: Renaissance Computing : School: YCRED
Institute {RENCI) f 3127

s this request related to: [: New Hire
. > Existing Employee (PID# 7113-77547)

Supervisor's Name: Stanley C. Ahalt, PhD  Title: Director

Description of Non-Salary Compensation:

Housing for Special Assignment in Washingion, D. C, -
Brief Explanation of Purpose (e.g., recruitment, retention, work-refated need):

See attached Memorandum
Duration of Non-Salary Compensation: Ohe year

Total Monetary Value of Proposed Non-Salary Compensaticn 528,020/ year

APPROVALS _

AL A
Requesting Official Signature %{—9\5@%%'

Name 3John Gallagher

Title  Directer, Resea@ﬁﬁiﬁﬁgege?t znd éﬁmﬁmstra&mn
j o Date g / O

2" Level Manager

Signature fg\k ALY, _a.._ o

\ : d

/C/Exec VC Office ,4/ z//Z/) . Dae __ M__
Chancellor's Or’ﬂcs?( ;:}I; Q%f ‘ i{,{/\@//\ ~ Date: .
Board of Trustees Action [_] Approved ‘Date: -

[ ] Denied
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January 20, 2010

e

From: 'jKJ.oh_n:Q’c“;Hagher. Director of Research Managemeant and Administraticn
Tor Board of Trust‘ees,, University of North Carolina at Chapel Hill {UNC-CH)
~ Subject: Amendment of Funding Arrangements for Proposed Housing Allowance for Alan

Biatecky (Renaissance Computing Institute)
Reference:  Memo dated December 2, 2009 from John Gailagher te the Board of Trustees (attached)

The Board of Trustee's was recently asked and granted its approval on December 16, 2809 for the
Universily to provide a temporary housing allowance to Mr. Alan Blatecky (Deputy Director; UNC-CH
Renaissance Computing Instituie) during his ane year special assignment to the Nationai Science
Foundation {NSF) in Washingion, D.C. This original approved request is attached io this memo for
reference. '

Since the tims of this criginal request, we have learned that while NSF policies do permit reimbursement of
moving expenses (pier diem), they do not permit reimbursement of a housing allcwance in the manner that
had been proposed. With the approval of the Board of Trustees, University pelicies do permit such a
reimpursement using nen-State funds.

For this reason, we are asking the Board's approval to amend our prior request to permit the housing
allewance in question to he paid directly from RENCI Trust Funds rather than NSF reimbursement and to
cover retroactively any housing expenses incurred by Mr. Blatecky retated to his spacial assignment within
the limits of the Board's original approval. No State funds of any kind would be used to reimburse these
expensas.

We would emphasize that in spite of NSF not being able to reimburse the housing allowance as originally

anticipated, they are siill reimbursing UNC-CH for 85% of Mr. Blatecky's total salary during the duration of
“his'special assignment in Washington, D.C. The remaining portion of Mr. Blateck's salary, even when added
“to the proposed housing allowance, represents less than one-quarter of his total annual compensation.

The Director of RENCI and the Vice Chancellor for Research and Econamic Development both believe that
there is substantial velue that accrues to the University's research agenda from Mr. Blatecky's special
assignment with NSF over this one year period. This is especially the case given the fact that NSF is one of
the University's largest sponsors of federally contracted research and Mr. Blatecky's assignment will only
anhance the level of ¢collabarative effort between our organizations.

We appreciate your support of this amended request. Please let me know if you require any additional
information in support of this matier,

Please let me know if you require eny additional information in support of this request.

e 104 £urcpa Drive, Suite 540
Chapet Hill, B 2/514-7583

phone: §75-445-9640

fa: 915-445-9669






