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Educational background: BA, 1979, SUNY-Geneseo, Geneseo, NY,
and MD, 1983, Albany Medical College.

Teaching and other vocational experience: Internship and Residency
training, 1983-1989, Albany Medical Center, Assistant [nstructor in
Neurosurgery, 1983-1987, Albany Medical Center; Neurosurgeon,
1989-present, Cape Fear Valley Health System; Chief of
Neurosurgery, 1993-1996, and 2000-2002, Vice Chief of Staff,
2000-2002, Chief of Staff, 2004, and Member, Board of Trustees,
2000-2004, Cape Fear Valley Health System, Fayetteville, NC;
Neurosurgeon, [989-present, Highsmith Rainey Memorial Hospital,
Fayetteville, NC,

Scholarly and other professional organization memberships:
Hudson-Mohawk Neurological Soctety, Congress of Neurological
Surgeons, American College of Surgeons, and the American
Association of Neurological Surgeons.

Professor Wadon was interviewed and recommended by Professor Matthew Ewend,
Chief of the Division of Neurosurgery and Professor Anthony Meyer, Department Chair.

ADDITION OF A JOINT APPOINTMENT

AUSTIN ROSE, Assistant Professor, Department of Otolaryngology/Head and Neck
Surgery, has been recommended for a joint appointment as Assistant Professor,
Department of Pediatrics, effective November 21, 2008. The recommended salary for
this appointment is $226, 881 of which $202,605 is from non-state funds.

DESIGNATIONS OF DISTINGUISHED PROFESSORSHIPS

- FULTON CREWS, Professor of Psychiatry and Pharmacology, and Director, Bowles
Center for Alcohol Studies, as the John R. Andrews Distinguished Term Professor,
Center for alcohol Studies, effective December [, 2008, through November 30, 2013, on
a twelve months’ basis. The recommended salary for this appointment is $251,355.

GEORGE BREESE JR., Professor of Psychiatry and Pharmacology and Research
Scientist, UNC Neurosciences Center, as John R. Andrews Distinguished Term
Professor, Center for Alcohol Studies, effective December 1, 2008, through November
30, 2013, on a twelve months’ basis. The recommended salary for this appointment is
$168,354,

JOANNE JORDAN, Professor of Medicine and Orthopaedics, Chief of the Division of
Rheumatology, Allergy and Immunology, and Director, Thurston Arthritis Center, as
Herman and Louise Smith Distinguished Professor of Medicine in Arthritis, effective
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January 1, 2009, on a twelve months’ basis. The recommended salary for this
appointment is $234,000.

OLIVER SMITHIES, Professor, Department of Pathology and Laboratory Medicine, as
the Kay M. and Van L. Weatherspoon Eminent Distinguished Professor, effective
November 21, 2008, on a twelve months’ basis. The recommended salary for this
appointment is $218,765. ,

DAVID RUBENSTEIN ,.Professor of Dermatology, as Louis C. Skinner Jr. Term
Professor, effective November 21, 2008, through August 31, 2013, on a twelve months’
basis. The recommended salary for this appointment is $209,578.

CHRISTOPHER KLIPSTEIN, Clinical Associate Professor of Medicine, as Joseph M.
Carver MD *67 Medical Alunmmi Teaching Clinical Associate Professor, effective
November 21, 2008. through July 31, 2012, on a twelve months’ basis. The
recommended salary for this appointment is $148,880.

TERRY VAN DYKE, Professor, Department of Genetics and Department of
Biochemistry and Biophysics, Director of the Moses Cone Genetics Program, and
Director, Center of Applied Cancer Research, as the Sarah Graham Kenan Professor
of Genetics, effective November 21, 2008, on a twelve months’ basis. The
recommended salary for this appointment is $255,040.

Respectfully submitted,

ﬂzmw%o

Holden Thorp
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November 10, 2008 Appendix D

Members of the Board of Trustees
The University of North Carolina at Chapel Hill

Dear Members of the Board:

I submit for your review and approval the following personnel actions at the
University of North Carolina at Chapel Hill.

APPOINTMENTS CONFERRING TENURE

DAVID ZYARA, as Professor and Chair, Department of Anesthesiology, effective
November 21, 2008, on a twelve months’ basis. The recommended salary for this
appointment is $547,000 from non-state funds of which $50,000 is the administrative
supplement for serving as Chair.

Personal: Born October 19, 1959, Toledo, Ohio.

Educational background: ES, 1981, and MD, 1985,
Ohio State University.

Teaching and other vocational experience: Internship and
Residency, 1985-1989, Ohio State; Active Duty — United States
Alir Force, and Chief Anesthesiologist, 1989-1993, Keesler
Medical Center, Mississippi; Assistant Professor, 1993-2000,
Associate Professor, 2000-2006, and Section Head, 2005-2006,
Cardiothoracic Anesthesiology, Wake Forest University; Jay
Jacoby Professor and Chair, 2007-present, Department of
Anesthesiology, Ohio State University.

Scholarly and other organization memberships:

American Society of Anesthesiologists, International Anesthesia
Research Society, Society of Cardiovascular Anesthesiologists,
American Heart Association, and the Association of University
Anesthesiologists.

Publications: One collaboratively written book, ten
collaboratively written book chapters, one editorial, thirty-four
collaboratively written articles in refereed journals, and thirty-
six abstracts.

T 919.962.1303
F 915.062,1647
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Professor Zyara was interviewed and recommended by a faculty search committee from the
School of Medicine and Professor Etta Pisano, Vice-Dean for Academic Affairs.

GARY SLADE, as John W. Stamm Professor of Dental Ecology, School of Dentistry,
effective December , 2008, on a twelve months’ basis. The recommended salary for this
appointment is $150,000.

Personal: Born July 4, 1959, Australia.
Educational background: BDSc, 1982, University of

Melbourne; DDPH, 1988, University of Toronto; PhD, 1994,
University of Adelaide, Australia.

Teaching and other vocational experience: Senior Research
Fellow, 1992-1994, University of Adelaide; Assistant Professor
of Dental Ecology, 1994-2000, and Associate Professor of
Dental Ecology, 2000-2002, UNC School of Dentistry;
Professor of Oral Epidemiology, 2002-present, University of
Adelaide, and Director, 2002-present, Australian Institute of
Health and Welfare’s Dental Statistics and Research Unit,
University of Adelaide.

Scholarly and other organization memberships:

Australian Dental Association, American Association of
Public Health Dentistry, American Association for Dental
Research and the International Association for the Study of
Pain.

Publications: Eight book chapters, one hundred five peer
reviewed journal articles and eleven non-peer reviewed journal
articles. .

Professor Slade was interviewed and recommended by a faculty search committee from the
Department of Dental Ecology, Professor Ron Strauss, and Professor John Williams Dean,
School of Dentistry.

GEORGE KNAFL, as Professor, School of Nursing, effective January 1, 2009, on a nine
months’ basis contingent on the continued availability of funds. The recommended salary

for this appointment is $108,000 from non-state funds.

Personal: Born December 11, 1944, Chicago.
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Educational background: BA, 1966, MacMurray College,
Jacksonville, IL; MS, 1973, Northern Hlinois University; PhD,
1978, Northwestern University.

Teaching and other vocational experience: Assistant Professor,
Associate Professor and Professor of Mathematics and
Computer Science and Information Systems, 1978-2000,
DePaul University; Senior Research Scientist and Lecturer,
2001-2005, Yale University; Professor and Senior Scientist,
2005-2008, Oregon Health Sciences University.

Scholarly and other organization memberships:

American Statistical Association, American Public Health
Association, Institute of Mathematical Sciences, and the
Classification Society of North America.

Publications: Four book chapters, eighteen individually written
articles in peer-reviewed journals and sixty-one articles in
refereed conference proceedings.

Professor Knafl was interviewed and recommended by Professors Dmne Kjervik, Deborah
Kay Mayer, and Margarete Sandelowski, School of Nursing.

KATHLEEN KNAFL, as Fox Hill Distinguished Professor and Associate Dean School of
Nursing, effective January I, 2009, on a twelve months’ basis contingent on the continued
availability of funds. The recommended salary for this appointment is $148,682.

Personal: Born December 3, 1945, Milwaukee.
Educational background: BA, 1966, Webster College; MS,

1971, Northern Illinois University; PhD, 1977, University of
Illinois at Chicago.

Teaching and other vocational experience Assistant Professor,
1976-1978, Associate Professor, 1978-1982, Professor, 1982-
2000, Associate Dean for Research, 1990-1996, School of
Nursing, University of [llinois at Chicago; Associate Vice-
Chancellor for Academic Affairs, 1994-1996, Director of
Graduate Studies and Executive Associate Dean, 1996-2000,
School of Nursing, University of Illinois at Chicago; Professor,
2000-2005, and Acting Associate Dean for Academic Affairs,
2003-2005, Yale University School of Nursing; Elizabeth N,
Gray Distinguished Professor and Senior Associate Dean for
3
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Research and Faculty Affairs, 2005-2008, Oregon Health
Sciences University. :

Scholarly and other organization memberships:
American Association of Spinal Cord Injury Nurses.

Publications: Six collaboratively written books, twenty-nine
collaboratively written book chapters, and eighty-seven articles
in peer-reviewed journals.

Professor Knafl was interviewed and recommended by Professors Diane Kjervik, Deborah

Kay Mayer, and Margarete Sandelowski, School of Nursing.

ADOLPH LEONARD REED, as Professor, Department of African and African-American
Studies, effective January 1, 2009, on a nine months’ basis. The recommended salary for

this appointment is $186,000.
Personal: Born January 14, 1947, New York.

Educational background: BA, 1971, UNC-Chapel Hill; MA,
1974, and PhD, 1981, Atlanta Coliege, Georgia.

Teaching and other vocational experience: Assistant Professor
of Political Science and Afro-American Studies, 1981-1986,
Associate Professor of Political Science and Afro-American
Studies, 1986-1988, and Professor of Political Science and
Afro-American Studies, 1977-1991, Yale University; Professor
of Political Science, American Studies and History, 1991-1997,
Northwestern University; Professor of African American
Studies and Political Science, 1997-1998, University of Illinois-
Chicago; Graduate Faculty/Professor of Political Science, 1998-
2004, New School for Social Research; Professor of Political
Science, 2004-present, University of Pennsylvania.

Publications: Six books and forty-four chapters, articles and
review essays.

Professor Reed was interviewed and recommended by Professors Perry Hall, Kenneth
Janken, and Julius Nyang’oro, Chair, Department of African and African-American Studies.
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PROMOTIONS CONFERRING TENURE

JAY BRENMAN, as Associate Professor, Department of Cell and Developmental
Biology, effective December 1, 2008, on a twelve months basis. The recommended salary
for this appointment is $91,229, of which $36,392 is from non-state funds.

RICHARD A. HANSEN, as Associate Professor, School of Pharmacy effective December
1, 2008, on a twelve months’ basis. The recommended salary for this appointment is

$115,988 of which $104,436 is from non-state funds.

REAPPOINTMENT CONFERRING TENURE

MARGARET CAROL LEE, as Associate Professor, Department of African and African-
American Studies, effective January 1, 2009, on a nine month’s basis. The recommended
satary for this appointment is $75,500.

Respectfully submitted,

g %

Holden Thorp
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November 10, 2008 i APPENDIX E

Members of the Board of Trustees
The University of North Carolina at Chapel Hill

Dear Members of the Board:

Attached is a proposed out-of-cycle salary increase for former basketball coach Dean
Smith, currently a temporary part-time employee with the Department of Athletics. This
proposal is to provide additional compensation for his continuing efforts in support of the
UNC Athletics Program per agreement with the Director of Athletics.

Respectfully submitted,

Holden Thorp
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SALARY INCREASES
UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL
New Proposed Salary
July Requested % Inc
Name Schooi JSu:; 30 1,Annual Pg:;ent Increase State Other Total over Justification
y increase Y Amount June 30
Dean Smith Bepartment $9,200 0.00  $9,200 $2,400 $11,600 $11,600| 26.09%|For additional duties and
of Athletics responsibilities in support of the

UNC Bdepartment of Athletics

Page 2




ACADEMIC AFFAIRS

Table 31

Faculty Salaries by School, Fall 2007

Full-time Permanent Tenured and Tenure Track Faculty

School Division Period Rank Median Mean Std.Dev.
Professor 5113,088 $118,940 $29,743 105
Fine Arts and Humanities 9 MONTH Associate $78,437 $79,670 $8,217 51
Assistant S66,150 565,099 56,831 44
Professor $120,812 $127,909 $29,796 134
Natural Sciences & Math 9 MONTH Associate $91,640 450,338 $11,948 45
College of Arts & Sciences Assistant 575,444 576,268 58,950 41
Professor $128,095 $132,502 $32,547 74
Social & Behavioral Sciences 9 MONTH Associate $82,280 $85,5493 413,141 60
Assistant $69,300 $70,161 $11,090 34
Professor $115,300 $125,986 530,815 313
Total 9 MONTH Associate $81,934 $85,025 $12,074 156
Assistant $69,100 $70,394 $10,050 119
Professor $248,400 5235,231 564,113 33
Kenan Flagler Business School 9 MONTH Associate $159,164 $144,290 $31,980 13
Assistant $144,025 $153,575 $20,291 23
Professor $116,690 $120,239 $22,093 14
School of Education 9 MONTH Associate $89,182 488,972 48,734 9
Agsistant $64,186 563,387 $5,703 12
Professor $177,778 $172,708 518,987 16
School of Government 12 MONTH Associate $120,180 $119,796 $11,563 9
Assistant $104,155 5101,266 $9,436 7
Professor $93,854 $108,817 524,922 7
School of information & Library Science 8 MONTH Associate $96,167 491,393 $12,841 7
Assistant $72,122 $73,779 $5,051] 5
Professor $119,235 $5118,323 $14,626 11
Schooi of Journalism & Mass Communication 9 MONTH Associate 581,627 583,648 58,526 12
Assistant 568,940 568,912 52,302 17
Professor $170,000 $167,492 525,858 27
School of Law 9 MONTH Associate $123,500 $118,796 59,240 5
Assistant $103,000 $104,480 $4,209 5
Professor $140,108 $136,125 515,869 12
School of Social Work 9 MONTH Associate $93,071 $91,708 $5,428 3
Assistant $73,869 $73,525 $3,902 5




HEALTH AFFAIRS

Professor $187,483 $197,650 555,930 27

School of Dentistry 12 MONTH Associate $137,563 $138,839 $34,823 26
Assistant $120,780 $125,070 $21,442 B

Professor 598,538 $108,708 $30,940 11

Allied Health Sciences 12 MONTH Associate 583,165 582,763 53,940 9

Assistant 476,991 $76,987 $3,258 4

Professor $151,710 $161,869 549,384 77

School of Medicine Basic Sciences 12 MONTH Associate $115,112 $121,819 $23,056 40
Assistant $98,942 $100,654 $12,599 30

Professor $220,278 $234,583 589,972 194

Clinical Medicine 12 MONTH Associate $185,000 $193,371 $68,862 125

Assistant $161,200 $169,042 $53,584 89

Professor $105,674 $111,695 517,228 8

School of Nursing 9 MONTH Associate 580,773 582,759 $3,614 5
Assistant §70,836 570,411 $2,941 8

Professor 5193,470 $194,111 $33,5954 14

School of Pharmacy 12 MONTH Associate 5107,829 $108,554 $23,299 19
Assistant $61,559 $92,301 $7,351 8

Professor $120,297 $131,301 $34,363 16

9 MONTH Associate 587,500 $87,618 43,080 4

school of Public Health Assistant $74,000 $77,627 $8,076 3
Professor $173,460 $189,651 554,565 40

12 MONTH Associate $112,122 $112,361 $13,781 35

Assistant $94,513 $95,785 $9,953 20

Note:

{1) Faculty in the College of Arts & Sciences, the Schoof of Journalism & Mass Communication, the School of Law, and the School of Nursing with 12-month appointments were excluded.

{2) Faculty who alse hold administrative appointments at any level within the dean. Provost, or chanceflor ranks were excluded, along with directors of major centers and institutes.

{3) Source: Office of Institutional Research & Assessment, Human Resources Data Warehousg and Payroll Master File. As of September 30, 2007.






