Organizational Framework of Chancellor’s Task Force on Diversity

Executive Steering Committee
Charged with :

o Providing leadership in drafting documents needed by Task Force
o Ensuring focus of Task Force efforts
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Chancellor’s Task Force on Diversity
Charged with:

o Providing intellectual guidance on the development of the definition of diversity asit appliesto the
assessment, the identification of core values on diversity and the research questions that will be asked
of the general university community and the schools/units.

o Preparing areport for the Chancellor based on the data collected by the Task Force subcommittees
and the Diversity Assessment Report Teams (DARTS)*.

o Serving on subcommittees
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Subcommittee on Students
Develop specific questions that can form the
basis of a student survey
Identify and request additional background
information needed by the subcommittee
Work with Ingtitutional Research and a
graduate assistant to design the survey
instrument
Prepare areport on research findings

Subcommittee on Staff

o Develop specific questions that can form the
basis of a staff survey

o ldentify and request additional background
information needed by the subcommittee

o Work with Ingtitutional Research and a
graduate assistant to design the survey
instrument

o Prepare areport on research findings
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Subcommittee on Faculty

Develop specific questions that can form
the basis of afaculty survey

Identify and request additional background
information needed by the subcommittee
Work with Institutional Research and a
graduate assistant to design the survey
instrument

Prepare areport on research findings

*DARTs will submit reportsto Task Force




