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1. What should the mentee understand about

o

- Théy need torunaderstand the mentor's backgroeund,
their geals;-and what areas of expertise they have.

= Need to understand their time commitment, their
expectations for the relationship, and how the
mentor views the relationship (mentor/advisor)

= Both parties need to understand who:the other
represents and what they bring to. the table

=ulvientor should be willing to ask other mentors for
" their adviceinhelping out theirsmentee. e

NV enteerunderstand their own background and
goals




2. What are the keys to success in working with
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- Thé’group needs terunderstand that the group IS
diverse; do-net make assumptions or say things
that could offend others

= LISTEN and be able to communicate on all levels

= Make sure everyone knows that the group. has,an
open platform to communicate and everyone has
a unigue “story.”

wesFaculty issa.great Organizer to bring together
S diverse groups: —

I

sNPEarsiare’a huge support group and make for
great mentors for other peers.




3. What are the expectations of the mentee in an

Mentee initiates contact with mentor
Mentee'is willing to learn from the mentor
Mentee sets their own goals

Mentee comes prepared with guestions (an agenda)—for
what aspects they need mentoring

Mentee makes a presence

Mentee learns through observation (i.e. attends
L prefessienalimeeting)

EVentee is notaffieiditoraskimentopwiiatthey need

sNVentee acknowledges when what they.are hearing is not
working for them




4. D you think there.ls a difference in mentoring

"Yes; howevermust acknowledge that “diverse” Is
a loaded term and must be defined (cultural,

racial/ethnic, international, situational, experiential
differences)

= Mentor must be sensitive to and aware, of the
diversity

= Mentor must be prepared to be outside of comfort
~ Zone

= \Ventermustreach out eveniin the midst of not
[dentiiying
= Necessary for mentee to be bold




