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This dissertation investigates the relationship between relative Black population
size and the structure of labor market inequality by race-ethnicity, gender and class.
There are five principal new developments here. First, Black-White inequality for
women — as well as gender inequality — is integrated into the research. Second, by
examining three major labor market outcomes — employment status, occupational
attainment, and earnings — the project offers a more systematic view of the relationships
under study. This has important implications for better understanding possible causal
mechanisms of racial-ethnic composition. Third, existing threat and crowding
hypotheses are tested with new models using measures of residential and occupational
segregation. Fourth, tests of class interactions are offered, casting new light on
continuing debates about the relative costs and benefits of Black-White inequality
across class and gender lines. Finally, estimation of contextual effects in all models is
improved with hierarchical modeling techniques.

Larger relative Black population size means more “race” in the local economy,



and more “racial” inequality. This project asks the question: is more “race” good or bad
for White and Black men and women at the individual level, whom does Black-White
inequality help or hurt, and in what ways? I conclude that when the Black population is
larger, Black-White inequality is more salient, and more important relative to class and
gender inequality. A consistent set of models shows this pattern across labor market
outcomes, and across gender and class groups — as well as across variation in
individual-level characteristics besides racial-ethnicity. Thus Black-White inequality
again appears not only pervasive but also structural to the system of social stratification

in the United States.
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1. INTRODUCTION



For more than 50 years, sociologists have sought to understand the role of local
racial-ethnic composition in contributing to variations in the level of Black-White
inequality. This question is one of the oldest and most tested in the contextual effects
literature. Research since the 1950s has consistently shown that there is greater Black-
White inequality in labor markets that have higher proportions of Black residents. This
relationship has been a sounding board for many schools of thought on racial-ethnic
relations, from Blalock’s (1967) Theory of Minority-Group Relations to contemporary
discussions of White flight, deindustrialization and suburbanization, and racial attitudes.
These studies began with Blalock’s models of group outcomes across large metropolitan
areas with few statistical controls. Subsequent research employed more intricate statistical
methods and a wider range of variables to test hypotheses, and integrated individual-level
data, non-metropolitan areas, and smaller contextual units of analysis.

This research explores the relationship between racial-ethnic composition of labor
markets and their Black-White and gender structures of inequality. On the one hand, the
project provides a broader empirical basis for examining the relationship: a complete,
consistent set of models using the most recent Census data and improved statistical
procedures. On the other hand, I offer tests of some specific explanations for proportion
Black mechanisms in the labor market. I develop upon previous work in this area in
several important ways.

To broaden our empirical understanding, the project offers four main features.
First, by integrating three major labor market outcomes — employment status,

occupational attainment, and earnings — the project offers a more systematic view of the



relationships under study. This offers better means to subsequently evaluate possible
causal mechanisms of racial-ethnic composition effects. Second, Black-White
inequality for women — as well as gender inequality — is integrated into the research.
Without including women as well as men and analyzing the differences between them,
previous studies have inadequately modeled the workings of labor markets as a whole.
Third, extensive new tests of class interactions are conducted to see if effects are
observed across class lines. This will cast new light on continuing debates about the
relative costs and benefits of Black-White inequality across economic classes. Finally,
estimation of contextual effects in all models is improved with hierarchical modeling
techniques. In these models, extensive controls at the individual level are applied
separately from the labor market controls, allowing for more accurate measurement of
effect and error at both levels.

At the same time, explanations of racial-ethnic composition effects are examined
by testing a series of hypotheses. Existing competition or threat hypotheses are tested
with new models using residential segregation. And existing crowding hypotheses are
tested with new models using measures of occupational segregation. The results
presented also reflect on queuing mechanisms previously offered in the literature, and
on the long-term or institutional nature of the observed effects.

This project therefore expands our substantive understanding of the structures of
racial-ethnic, gender and class inequality in metropolitan area labor markets. It also
furthers the development of new methodologies for testing hypotheses regarding these
relationships. Finally, it increases our understanding of the micro-macro linkages that have
concerned sociology in the present period.

Tienda and Lii’s (1987) work on minority concentration and income inequality



among men provide a jumping off point for this project. They develop a case for a
racial-ethnic/class interaction in the effect of labor market population composition.
Their analysis left unanswered questions, however. In particular, we need to add more
complexity to the interaction relationships they describe. We need gender as well. The
potential three-way interaction of race, class, and gender is the subject of a large
theoretical literature and some empirical research, which needs elaboration. Tienda and
Lii’s results suggest that one aspect of racial-ethnic inequality — the component that
varies with minority-group size — benefits upper strata more than lower strata of whites.
That is, a racial-ethnic/class interaction. This is itself important not only because it
bears on questions of analysis of labor markets, but also because it has repercussions for
the study (and practice) of social movements, and for even larger theoretical questions
regarding hegemony and false consciousness. When White workers — or White women
— contribute to racial-ethnic inequality, are they acting in their own interests, or on
behalf of more privileged Whites?

The literature in this area is full of debates about who benefits from which sorts
of inequality and oppression. On one extreme it may appear that everyone is oppressed
except rich white men. At the same time, it has been argued that everyone is a member
of at least one major dominant group except poor non-White women. This debate has
shown a tendency to go on in the realm of theory and politics, and qualitative research,
with a relative paucity of quantitative empirical research. With regard to race, for
example, “whiteness” as a foundation of identity has given rise to useful qualitative
studies. Frankenburg’s White Women, Race Matters (1993) suggests that a White
identity underlies the construction of gender for some women, while Roediger’s The

Wages of Whiteness (1991) argues that the historical development of the American



working class was infused with racial contestation. Mills’s theoretical treatise The
Racial Contract (1997) makes the case for whiteness as a principle of not just American
history but the world system itself, underlying not just gender and class, but the
philosophies of democracy and justice as well. Nevertheless, the shortage of
quantitative models that address specific questions of inequality and its interactions
with race-ethnicity, class, and gender inhibits our understanding of the problem.

Therefore, in this project, the central problem to be addressed is how the
macrosocial feature of racial-ethnic population composition is related to patterns of
labor market inequality by race-ethnicity, gender, and class, across metropolitan areas
of the U.S.A. Specifically, I address several questions.

s  What is the nature and extent of the effects of racial-ethnic composition on labor
market inequality in 19907 Improved models provide a better baseline for this
question.

= By applying similar models to inequality in employment status, occupational
attainment, and earnings, I offer evidence to reflect on the hypotheses that have
been suggested for composition effects. By comparing effects occurring at
different stages of labor market inequality, and at different levels of analysis, I
help sort out these causal chains.

s [ investigate how inequality related to the racial-ethnic composition of labor
markets varies by gender, and its effects on gender inequality. The need for
asking these gender questions in labor market inequality research is increasing
with women’s representation in the labor force.

e Does the inequality related to racial-ethnic composition of labor markets benefit

Whites at all class levels, or only those with greater education or occupational



status? Do Black workers from the middle class suffer the consequences more or
less than those in the working class? These questions have implications for the
effects of racial-ethnic inequality of all kinds.

By introducing other measures of Black-White and gender inequality — Black-
White residential segregation and occupational segregation of all groups from
White men — I offer evidence about competing hypotheses for racial-ethnic
composition effects.

In the models advanced to address these questions, I contribute to the
methodological development of tools to better investigate macro-micro
relationships. The approach here uses hierarchical linear and logistic models,
with (and without) mare complete controls at both individual and contextual
levels than have previously been used. Part of the problem in the race-class-and-
gender area is a lack of coherence in research methods, which impedes the
development of “normal science” in this area. This development requires a

rigorous approach to the data and methods under consideration.


























































































































































































































































































































































































































































































