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AREAS OF INTEREST
Macroeconomics, Monetary Policy, Labor Market Institutions

DISSERTATION TITLE: “Wage bargaining, labor market institutions and business
cycles”

e Expected date of Completion: May 2010
e  (Chair of the Committee:
Professor Richard Froyen
e Other Committee members
Professor Neville Francis
Professor Oksana Leukhina
Professor Lutz Hendricks
Professor Stephen Lich-Tyler

PRE-DOCTORAL STUDIES
e B.A. in Economics Bilkent University, Ankara, Turkey (2002)
e M.A. in Economics Bilkent University, Ankara, Turkey (2005)

FELLOWSHIPS AND HONORS

¢ Bronze medal in International Mathematics Olympics, Izmit, Turkey, 1997.

e Ranked 112" out of 1.3 million students in 1998 at University entrance exam in
Turkey.

e A full scholarship from Department of Economics at Bilkent University, Ankara,
Turkey, in 1998 for B.A.

e A full scholarship as a teaching and research assistant from Department of
Economics at Bilkent University, Ankara, Turkey, in 2002 for M.A.

e A full scholarship as a teaching and research assistant from Department of
Economics at UNC-CH in 2004 for PhD.



PUBLICATIONS

“The effects of different inflation risk premiums on interest rate spreads.” (2004)
with H. Berument and U. Ozlale. Physica A, vol. 333,pp. 317-324.

“The effect of foreign income on economic performance of a small-open
economy: evidence from Turkey.” (2004) with H. Berument. Applied Economics
Letters, vol. 11, pp. 483-488.

“The missing link between inflation uncertainty and interest rates.” (2005) with
H. Berument and U. Ozlale. Scottish Journal of Political Economy, vol. 52, no. 2,
pp. 222-241.

WORKING PAPERS

“Labor market institutions and business cycles”

Abstract: Although there has been a significant progress in explaining the
impacts of labor market institutions on macroeconomic performance, one aspect
of this relationship still remains unexplored: their impacts on business cycles. We
investigate these impacts by considering firing costs, unemployment benefits and
workers' bargaining power within a DSGE framework. We derive the impulse
responses under alternative parameterizations for these institutions and find that
the firing costs do not have an impact on the responses. We show that higher
unemployment benefits makes key macroeconomic variables less responsive to
disturbances where higher bargaining power makes output more responsive and
inflation less responsive to macroeconomic shocks.

“Staggered wage contracts and Nash bargaining”

Abstract: This paper incorporates staggered wage contracts into a conventional
Nash bargaining model. It builds a model that improves the empirical
performance of that model in terms of impulse responses of key macroeconomic
variables to a monetary policy shock and captures some of the labor market facts.
In the intermediate goods market, firms face with staggered wage contracts. Only
a fraction of the firms are allowed to bargain with their existing workforces at
each period. The retailers operate in a monopolistically competitive market and
use a Calvo-type price setting framework. The impulse responses prove that once
these frictions are introduced to the model, inflation and real wage become less
volatile as observed in the data. The model is also able to generate some of the
labor market facts. The model implies unemployment in equilibrium and
generates the Beveridge curve relationship.

APPOINTMENTS AT UNC-CH

Fall 2004: Grader for Professor Kovalenkov, RA for Professor Froyen

Spring 2005: Research assistant for Professor Richard Froyen

Fall 2005: Teaching assistant for Econ 101, Professor Ralph Byrns

Spring 2006: Teaching assistant for Econ 101, Professor Dan Davis

Summer 2006: Instructor for Econ 101

Fall 2006: Teaching assistant for (Macroeconomic Theory & Policy), Professor
Arthur Benavie

Spring 2007: Instructor for Econ 320



e  Summer 2007: Instructor for Econ 420 (Intermediate Theory: Money, Income &
Employment )

e Spring 2008: Instructor for Econ 420

e Fall 2008: Instructor for Econ 420

e  Spring 2009: Instructor for Econ 420

e Summer 2009: Instructor for Econ 420

e Fall 2009: Teaching assistant for Econ 460, Professor Rita Balaban
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